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Organizational structure
and business areas

Capabilities, organizational structure and management responsibility are instrumental in the

success of ThyssenKrupp AG.

Capabilities and organizational structure

Capabilities

The operations of the Group managed by ThyssenKrupp AG are focused on an innovative range of
capabilities in steel, capital goods and services. Almost 200,000 employees develop and produce
products and services that offer our customers throughout the world convincing solutions. The
specialists in our plants, offices and branches are highly sought-after partners when it comes to
achieving business excellence. With our five business segments — Steel, Stainless, Technologies,
Elevator and Services — we define economic and technical progress for many industries.

Organizational structure

The ThyssenKrupp Group is run on a decentralized basis to allow us to respond faster to market
and customer requirements. Operating business is handled by the five segments Steel, Stainless,
Technologies, Elevator and Services. They are led by their own holding companies and decide
independently on their market and customer operations. The segments are organized into business
units based on product groups or markets. Their commercial and technical staff represent the dynamic
performance capabilities of ThyssenKrupp in day-to-day business with our customers and partners.

The most important tasks of ThyssenKrupp AG as Group holding company include corporate
strategy, portfolio management, risk management and central financing. This is also where contact
is maintained with large parts of the corporate environment, the capital market and above all the
stockholders. Numerous services are also performed, including image advertising, innovation support
and personnel marketing, which benefit the Group as a whole.

Founded in 1999, ThyssenKrupp AG is a stock corporation under German law. Under its Articles of
Association it is dual domiciled in Duisburg and Essen, though most of its head office functions are
located in Diisseldorf. In mid-2010 the holding company will move to the ThyssenKrupp Quarter, the
new headquarters currently being built in Essen. A progress report on the building work can be found
on page 17. We have our own Group representatives and contacts in Berlin, Brussels and over 30 other
locations throughout the world. They support our segments and customers close to the markets from
Washington to Warsaw, Beijing to Bangkok, and Moscow to Mexico City.
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Management responsibilities and compliance

The Executive Board of ThyssenKrupp AG, which is responsible for the management of the Group, is
made up of the chief executives of the segment holding companies and directors holding responsibility
for corporate functions, so that their respective knowledge of sales markets and central corporate
functions can feed directly into decision-making. In addition, the Executive Board organizational
structure stipulates which members are responsible for specific world regions. The chief executives of
the segments which have the strongest involvement in a region take responsibility for that region in
addition to their responsibility for segment operations.

One key task of the Group Executive Board as a whole is to develop outstanding young talent
for top management positions and give them increasing responsibility. High potentials are regularly
assessed and prepared for senior roles. Targeted job rotation plays an important part in this. Young
professionals are expected to gain experience in different segments of the Group and in different
countries to enable them to see beyond segment boundaries and demonstrate their intercultural
competencies.

Compliance as a key management duty of the Executive Board

Compliance, in the sense of measures to ensure adherence to statutory provisions and internal
Company policies and observation of these measures by the Group companies, is a key management
duty at ThyssenKrupp. A compliance program was introduced directly after the merger of predecessor
companies Thyssen and Krupp in 1999. It has been regularly reviewed and revised as necessary ever
since. The Groupwide compliance activities focus on antitrust law and anticorruption policies. The
compliance program contains far-reaching measures to ensure adherence to corruption and antitrust
regulations and the Group policies based on them.

The Executive Board of ThyssenKrupp AG has unequivocally expressed its rejection of antitrust
violations and corruption in the ThyssenKrupp Compliance Commitment. Antitrust violations and
corruption will not be tolerated and will resultin sanctions against the persons concerned. All employees
are requested to cooperate actively in their areas of responsibility in implementing the compliance
program. The Compliance Commitment is supplemented by various Group policy statements and
publications which explain the underlying statutory provisions in more detail.

The segments are responsible for implementing the compliance program. Their legal and
compliance departments hold regular training sessions to inform employees about the relevant
statutory provisions and internal policies and are available to answer individual questions. More than
5,000 employees have received training worldwide. Particular emphasis was placed on training in
countries which may have higher compliance risks. Classroom training sessions are supplemented
by a Groupwide interactive e-learning program. Around 20,000 employees completed the first phase
of the program; phase 2 was launched in August 2008 and has so far been completed by over 29,000
people.

To supplement the compliance program, ThyssenKrupp has also introduced a whistleblower
hotline. It is run for us by an external law firm. The whistleblower hotline is available to employees of
the Group and also third parties to report possible infringements of laws or policies at ThyssenKrupp
companies. Here again, the focus is on antitrust violations and corruption. The hotline can be contacted
from anywhere in the world and is toll-free. On request, compliance violations may also be reported
anonymously. Information can be submitted by telephone or e-mail. Contact data are also available
on our website. Further compliance measures relate among other things to capital market law and
adherence to the corresponding Group policy.
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The statutory provisions of Art. 15a of the Securities Trading Law (WpHG) are supplemented
by an insider policy, which sets out principles for trading in securities of the Company for directors
and employees and ensures the requisite transparency. The Group has a long-established clearing
office for ad hoc disclosures in which representatives of various specialist departments carry out
assessments to identify any matters subject to ad hoc reporting requirements, with a view to ensuring
potential inside information is handled in compliance with the law. All persons who need access to
inside information to perform their work at ThyssenKrupp AG are entered in an insider register.

Business processes

The business processes of the 15 corporate departments existing at ThyssenKrupp AG which cooperate
closely with each other and with the segments and Group subsidiaries range from accounting to
technology support. These corporate departments support the Executive Board with the administration
and control of the companies and investments which together from the ThyssenKrupp Group.

Corporate Accounting and Financial Reporting prepares the consolidated financial statements
of ThyssenKrupp AG in accordance with IFRS and the parent-company financial statements of
ThyssenKrupp AG in accordance with German GAAP (HGB). Further, the department coordinates
financial reporting in the decentralized accounting departments of the Group subsidiaries by issuing
policies and procedures.

Corporate Communications and Strategy is in charge of the worldwide communication of the
capabilities, quality, innovative strength and global activities of the Group. Other areas of activity
include the development of the Group’s strategy and organization and the preparation of economic
and market forecasts.

Corporate Controlling is responsible for the systematic development and application of the
value-based management system at strategic and operating level. It therefore prepares decisions
and provides support for the ThyssenKrupp AG Executive Board by performing reporting, analysis/
problem-solving, coordination and benchmarking functions. One main task is the targeted allocation
of capital.

The task of Corporate Finance is to secure Groupwide liquidity and maintain financial independence
for the ThyssenKrupp Group and its subsidiaries. This involves among other things the centralized
procurement of equity and borrowed capital, liquidity management via diverse cash management
systems worldwide, order-related financing in the framework of sales and project financing, the
provision of financial aid in the form of warranty declarations, the development, implementation and
control of strategies and methods for controlling financial risks, the preparation of short- and medium-
term financial plans as a basis for financing decisions, and the handling of the Group’s internal payment
transactions via intercompany accounts.

The business processes of Corporate Energy and Environment include supporting the Group
companies in the negotiation and conclusion throughout the world of procurement and supply
agreements for grid-based energies, water and industrial gases as well as the coordination and
execution of environmental risk analyses under merger and acquisition projects. It is also the central
trading office for emission allowances under the EU emissions trading system.

Corporate Human Resources provides impetus for HR innovations and instruments in the Group. In
addition, the department is responsible for personnel development and HR services for all employees
of ThyssenKrupp AG.



MANAGEMENT REPORT Organizational structure and business areas 05

The aim of Corporate Information Management is to harness synergy and cost-reduction potential
in the Group by establishing Groupwide IT standards and harmonizing and consolidating selected IT
systems and processes and as a result of this to create scope for further innovations in the business
of the Group companies through the use of state-of-the-art information technologies. To support these
activities, internationally recognized standards and best practices (1S0/1Ec27001, ITIL and CobiT) are
applied throughout the Group to ensure secure and proper processing of information in the interests
of both ourselves and our customers.

Corporate Internal Auditing supports the corporate management of ThyssenKrupp AG and
subordinate levels of the Group by conducting extensive internal audits and providing advice as a
partner to all business units and functions.

The aim of Corporate Investor Relations is to ensure the fair valuation of ThyssenKrupp’s stock
through intensive dialogue with the capital market. This is based on the disclosure obligations under
stock corporation law and stock exchange regulations as well as a broad spectrum of measures to
prepare further information of relevance for assessment.

Corporate Legal and Compliance comprises the units Legal, Compliance Office and Group
Participations. The department advises the Executive Board on all legal and compliance issues and is
available to the Group subsidiaries on request.

The duties of Corporate Management Development and Top Executives are to safeguard
ThyssenKrupp’s top management potential and thus to organize and conduct successful and sustained
management development with state-of-the-art instruments and processes. The department also
supports the segment executive boards and is responsible for the establishment and management of
the ThyssenKrupp Academy, a joint place of learning for all top executives.

Corporate Materials Management has the task of developing the ThyssenKrupp Group’s materials
management strategy and controlling the cross-segment purchasing activities in cooperation with
representatives from all segments. Procurement activities are coordinated by lead buyers, category
teams, taskforces and regional conferences. Business processes include strategic category and supplier
management, centralized support in the form of tools and methodologies, purchasing competency
development, transport management coordination and centralized fleet and travel management

Portfolio optimization is an ongoing process in the quest to increase the value of the Group.
Within this framework, Corporate Mergers & Acquisitions deals mainly with the buying and selling of
companies and company units as well as joint ventures and strategic alliances with capital market
relevance or involving cross-shareholdings.

Corporate Taxes and Customs is responsible for the tax policy of the entire ThyssenKrupp Group.
In particular, it is the exclusive service provider for the Group’s domestic subsidiaries in all matters
relating to their tax and customs obligations in Germany and abroad.

Corporate Technology supports the Executive Board and the Group subsidiaries within the
framework of the technology strategy and innovation policy. The department also acts as a central
information platform on all matters relating to technology, innovation, research and development.
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Legal and economic influences

Alongside the performance of our segments on the market, tax legislation and exchange rates have a
major influence on the success and growth of ThyssenKrupp AG.

As a holding company, ThyssenKrupp AG does not perform any operating business activity. Its
performance therefore depends on the performance of the segments and their subsidiaries operating
on the market.

For ThyssenKrupp AG as a stock corporation under German law, one of the main legal influences
is the tax legislation of the Federal Republic of Germany. The 2008 corporate tax reform law had a
positive impact on ThyssenKrupp AG’s taxation for the first time in fiscal year 2007/2008.

The international exchange-rate trend also has a major impact on the business activities of
the Group subsidiaries and thus on the performance of ThyssenKrupp AG as holding company. Of
particular importance is the euro/us dollar exchange rate because we carry out a large share of our
global sales with the us dollar region. In the reporting year, the euro increased significantly against
the us dollar. While this reduced the cost of dollar-based imports into the euro zone for our companies,
it also caused problems for our euro-based deliveries from Europe to the USA and other countries of
the dollar region.

Information required under takeover law

The following information is presented in accordance with Art. 289 par. 4 of the German Commercial
Code (HGB).

Composition of capital stock

The capital stock of ThyssenKrupp AG remains unchanged at €1,317,091,952.64 and consists of
514,489,044 no-par value bearer shares. Each share carries the same rights and grants one vote at the
Annual General Meeting.

Shareholdings exceeding 10% of the voting rights

There is one direct shareholding in the Company which exceeds 10% of the voting rights: The Alfried
Krupp von Bohlen und Halbach Foundation, Essen has informed the Company that effective September
30, 2008 it holds around 25.14% of the voting rights of ThyssenKrupp AG.

Appointment and dismissal of Executive Board members, amendments to the

Articles of Association

The appointment and dismissal of members of the Executive Board of ThyssenKrupp AG is subject
to Arts 84, 85 German Stock Corporation Act (AktG) and Art. 31 Codetermination Act (MitbestG) in
conjunction with Art. 6 of the Articles of Association. Amendments to the Articles of Association are
subject to the approval of the Annual General Meeting with a majority of at least three quarters of the
capital stock represented; Arts 179 ff. AktG apply. Under Art. 11 par. 9 of the Articles of Association,
the Supervisory Board is authorized to resolve amendments to the Articles of Association which relate
only to their wording. The Supervisory Board is also authorized to amend Art. 5 of the Articles of
Association (Capital Stock and Shares) depending on the use of authorized capital. If the authorized
capital has not been used or has been only partly used by January 18, 2012, the Supervisory Board
may also amend the wording of Art. 5.
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Authorization of the Executive Board to issue shares

Under Art. 5 par. 5 of the Articles of Association, the Executive Board is authorized, with the approval of
the Supervisory Board, to increase the Company’s capital stock on one or more occasions on or before
January 18, 2012 by up to €500 million by issuing up to 195,312,500 new no-par value bearer shares in
exchange for cash and/or contributions in kind (authorized capital).

It may exclude stockholders’ subscription rights with the approval of the Supervisory Board in the
following cases:

for fractional amounts occurring as a result of the subscription ratio

* to grant subscription rights for new shares to the holders of conversion and/or option rights or
conversion obligations outstanding at the time the authorized capital is utilized in respect of
convertible bonds and/or options already issued or to be issued in the future by the Company or
its subsidiaries to the extent to which they would be eligible as stockholders after exercising the
conversion and/or option rights or after fulfillment of the conversion obligations;

« if the issue price of the new shares is not significantly lower than the stock market price of shares
already quoted on the stock market at the time the final issue price is determined and the shares
issued do not exceed altogether 10% of the capital stock either at the time this authorization becomes
effective or at the time it is exercised;

* in the event of capital increases in exchange for contributions in kind.

The sale of treasury stock shall be counted against the 10% capital limit insofar as it takes place
during the term of this authorization to the exclusion of subscription rights pursuant to Art. 186 par. 3
sentence 4 AktG. Shares issued to service bonds with conversion and/or option rights and conversion
obligations shall likewise be counted against the 10% capital limit insofar as the bonds are issued
during the term of this authorization to the exclusion of subscription rights analogously applying Art.
186 par. 3 sentence 4 AktG. The Executive Board is authorized, with the approval of the Supervisory
Board, to determine the further content and the terms and conditions of the share issue.

Authorization of the Executive Board to repurchase stock

By resolution of the Annual General Meeting of January 18, 2008 the Company was authorized until July
17,2009 to repurchase treasury stock up to a total of 10% of the current capital stock of €1,317,091,952.64.
The authorization may be exercised in whole or in installments, once or several times, in pursuit of
one or several purposes by the Company or by third parties for the account of the Company. At the
discretion of the Executive Board, the buy-back may be effected on the open market or by means of
a fixed-price/Dutch auction tender offer. The countervalue per share paid by the Company (excluding
incidental costs) may not be more than 5% higher or lower than the price determined on the day of
trading by the opening auction in the Xetra trading system (or a comparable successor system).
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If the shares are repurchased by means of a tender offer, the tender price or the limits of the
price range per share (excluding incidental costs) may not be more than 10% higher or lower than the
average closing price in the Xetra trading system (or a comparable successor system) on the three
trading days before the date of the public announcement of the offer.

If, after announcement of a tender offer, the relevant price is subject to significant changes, the
tender offer may be amended. In this case the price is based on the average price over the three days
of trading before the public announcement of an amendment. The tender offer may specify further
conditions. If the offer is over-subscribed or, in the case of a Dutch auction, not all of several equal
tenders can be accepted, tenders must be accepted on a quota basis. Priority may be given to small
lots of up to 100 shares per stockholder.

The Executive Board is authorized to use the repurchased stock for all legally permissible purposes.
In particular it may cancel the shares, sell them by means other than on the open market or by offer to
stockholders or sell them in exchange for a contribution in kind and use them to discharge conversion
rights in respect of convertible bonds issued by the Company or the Company’s subsidiaries. In the
latter three cases, the stockholders’ subscription rights are excluded. The Supervisory Board may
determine that measures of the Executive Board under this authorization are subject to its approval.

By resolution of the Annual General Meeting of January 23, 2004, the Executive Board was authorized
up to January 22, 2009 to carry out the following measures with the approval of the Supervisory
Board:

* to issue bearer bonds in the total par value of up to €500 million and to grant the bond holders the
right to convert the bonds into bearer shares of ThyssenKrupp AG (convertible bonds);

* to exclude the stockholders’ subscription rights to convertible bonds if this is necessary (1) for
fractional amounts occurring as a result of the subscription ratio, provided the issue price for the
convertible bonds is not significantly lower than their theoretical fair value calculated according to
recognized financial calculation methods and (2) to grant holders of conversion rights from previous
bond issues subscription rights in the amount to which they would be entitled upon exercising
their conversion rights. The conversion price for treasury stock must not be lower than 80% of the
average closing price in the Xetra trading system over the three days of trading before the date of
the public announcement of the offer or acceptance of a tender. The Executive Board determines
the conditions for conversion bonds.
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Key agreements subject to conditions
ThyssenKrupp AG is party to the following agreements that are subject to a change of control as a
result of a takeover bid:

* The Company has concluded an agreement with a banking consortium on a committed credit
facility in the amount of €2.5 billion. This agreement can be terminated with immediate effect and
outstanding loans declared due if the Company becomes a subsidiary of another legal entity or
natural person and termination is requested by a group of banks representing more than 50% of the
credit facility.

* Further, the Company is party to a shareholders’ agreement in respect of Atlas Elektronik GmbH
(joint venture) under which the co-shareholder EADS Deutschland GmbH has a call option on specific
assets and liabilities of the joint venture at fair value in the event that a competitor of the joint
venture or of the co-shareholder directly or indirectly acquires a controlling interest in the Company.
If the call option is exercised, ThyssenKrupp Technologies AG is entitled to purchase all the co-
shareholder’s shares in the joint venture at fair value plus 5% premium. If the call option is not
exercised, the co-shareholder has a put option in respect of the shares in the joint venture at the
specified purchase price conditions.
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Course of business

ThyssenKrupp AG had a successful year in fiscal 2007/2008. In a more difficult market environment,
the Group’s performance largely matched our expectations.

General economic conditions

The economic environment deteriorated perceptibly in the past fiscal year. The international financial
crisis that originated in the us mortgage market increasingly impacted the markets for goods and
services. Sharp rises in energy and raw material prices and growing inflation rates also had a negative
effect. According to current estimates, world GDP increased by 3.7% in 2008 — less than expected a year
ago — compared with 5% in 2007.

Economic downturn in the industrialized nations

The economic slowdown was particularly noticeable in the industrialized countries, some of which
moved close to a recession. In the UsA, the continuing crisis on the housing market, a decline in
business spending and weak private consumption meant that domestic demand was virtually stagnant.
However, exports increased significantly on the back of the weak us dollar.

In the euro zone, the economic situation also clouded. After a strong start to 2008, economic
growth slowed in the further course of the year to just 1.2% overall. The German economy performed
slightly better. Higher inflation dampened private consumption, while business spending and exports
rose modestly.

The emerging markets of Asia, Latin America and Central and Eastern Europe again recorded
strong growth in 2008, through the pace of expansion slowed from the prior year. China and India
continued to report high growth rates thanks to robust domestic demand. The Brazilian economy
also expanded even though conditions for exports were more difficult for exchange-rate reasons.
Russia profited in particular from dynamic growth in consumer and capital spending, and most other
countries of Central and Eastern Europe remained on growth track.
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Economic conditions in the sectors
There was a mixed picture in our important customer markets.

Sustained strong demand for flat-rolled carbon steel

Despite the weakening of the world economy, the situation on the international steel markets was
characterized by continuing growth. Global demand was particularly strong in the first half of the
calendar year, with supply scarce in part due to raw material shortages. Steel prices increased, driven
by unusually drastic rises in raw material and energy costs. Demand eased slightly in the further
course of the year.

According to provisional estimates, global crude steel output increased by around 4% in 2008
to reach a new record level of 1.4 billion metric tons. China, which expanded its share of world steel
production to 37%, made a major contribution to this with production growth of 6%, which was however
lower than in prior years. Most other regions also recorded production increases, while output in the
eu fell just short of the high year-earlier volume. German steel production was unchanged at around
48 million tons.

Stainless steel: strong demand, prices under pressure

Worldwide demand for stainless steel flat products remained high. According to provisional estimates,
global consumption increased by around 4.5% in 2008, driven mainly by China, whereas growth in
Western Europe and the NAFTA region was no higher than 1.5% to 2%.

On the European market, demand was initially stable in 2008. After orders and deliveries dropped
to a very low level in the prior year due to massive imports from Asia, high inventories at stock-holding
distributors and sharp fluctuations in the price of the alloying element nickel, the situation improved
perceptibly in the 4th calendar quarter 2007, only to deteriorate again significantly from the middle
of the 2nd calendar quarter 2008. This was mainly due to the recovery in demand from distributors,
gradually rebuilding the inventories they had run down due to the declining nickel price. European
producers succeeded in raising base prices again through to the 2nd calendar quarter 2008. After that,
however, the traditionally weak summer months and the clouding of the economic outlook resulted in
a renewed sharp decline in base prices, and order intake decreased significantly.

Automobile production only higher in emerging markets

The global auto market hardly grew at all in 2008. According to provisional estimates, production rose
by less than 1% to just under 74 million cars and trucks. While output in Western Europe and North
America was in part significantly lower, the majority of the emerging markets in Central and Eastern
Europe and Asia reported strong growth. In these regions, vehicle production increased by an average
of 10%, with the highest rates recorded in India, China and Russia.
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German engineering sector still strong
The clouding of the economic outlook and the decline in capital spending also impacted growth in the
global mechanical engineering industry, above all in the usA. In China, the pace of expansion slowed,
but growth rates still remained high.

In Western Europe, activity in the mechanical engineering sector cooled. In Germany, orders in
2008 fell short of the high prior-year level, but thanks to strong orders in hand output rose by 6%. The
German plant engineering sector once again reported strong demand.

Growth in construction industry in Eastern Europe and Asia
Growth in the global construction sector continued to be driven by the emerging markets of Asia
and Central and Eastern Europe. India and China reported double-digit growth rates. In the usa
output declined in 2008 as a result of the real estate crisis. In some Western European countries, the
construction boom also came to an end, resulting in lower output. Output in the German construction
industry was only slightly higher in 2008 than a year earlier.

The 1% increase in production was mainly due to higher demand from the commercial building
segment.

Group review

ThyssenKrupp held up well in a more difficult market environment. Our high-quality, high-tech, custom-
tailored products and services formed the basis for an overall successful fiscal year 2007/2008.
Earnings before taxes of the ThyssenKrupp Group were higher than expected a year ago.

Only Stainless recorded lower sales due to declining stainless steel prices. By contrast, Steel
achieved better prices and higher sales. At Technologies, the continuing good project situation in plant
construction more than offset the negative impact of disposals and exchange rate trends. Elevator also
expanded its business, more than compensating for negative exchange rate effects. Services profited
above all from the strong materials market in the reporting year. These performances determined the
earnings of ThyssenKrupp AG.

Portfolio

Following on from previous years, in the reporting period ThyssenKrupp AG continued its active
portfolio management strategy in the Group segments . Key measures included the acquisition by the
Steel segment of a majority interest in the tailored blanks operations in North America. Technologies
further reduced its automotive activities, including in particular the sale of the precision forging group
to an industrial investor. Marine Systems disposed of the Nobiskrug shipyard, which specializes in
the construction of medium-size mega yachts. Elevator made numerous minor acquisitions to further
strengthen its global market positions in the areas of elevators and accessibility products. The Services
segment acquired Apollo Metals and thus significantly expanded its operations in metal distribution
and supply chain management for aerospace customers.
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Capital expenditures

In fiscal year 2007/2008, ThyssenKrupp AG invested a total of €1,847 million. The €16 million expenditure
on intangible assets related mainly to the procurement of software licenses. Additions to property,
plant and equipment in the amount of €38 million largely reflected costs incurred for the construction
of the new ThyssenKrupp Quarter in Essen. Of the additions to financial assets in the amount of €1,793
million, €1,600 million related to loans to affiliated companies. Of the €2,212 million net carrying value
of disposals of shares in affiliated companies and loans to affiliated companies, €1,580 million related
to a capital repayment by a subsidiary of ThyssenKrupp AG and €620 million to the repayment of loans
by various Group companies.

Earnings and dividend

Earnings of ThyssenKrupp AG
The net income of ThyssenKrupp AG in the reporting year according to HGB (German GAAP) amounted
to €1,175 million, compared with €309 million the year before.

Income from investments increased by €1,196 million to €1,862 million. Income from profit
transfer agreements was higher than a year earlier. The Steel, Technologies and Services segments
returned significant profits, with Steel once again delivering the biggest earnings contribution. Loss
transfers were lower in 2007/2008 as the prior-year figure included the antitrust fine imposed by the
Eu Commission on ThyssenKrupp Elevator AG. Income from investments was €412 million compared
with €173 million in the prior year.

The €143 million reduction in other operating income was mainly the result of the €196 million
decrease in intercompany tax allocations in connection with the transfer of income from subsidiaries,
a €60 million reduction in the disposal of property, plant and equipment, and €46 million less from
the reversal of the special item with reserve elements. Running counter to this was a €134 million
increase in the carrying value of an investment and the charging on of license fees in the amount of
€14 million.

The treasury shares included in operating assets on September 30, 2008 was valued at the stock
market price on the balance-sheet date. As a result, a €505 million writedown was recognized in the
item “Writedowns on financial assets and securities classed as operating assets”.

Administrative costs changed only slightly compared with the prior year. Lower personnel expense
was offset by increased expenditure for services and promotional measures.

The interest expense of €381 million reported in the year under review reflects payments into the
additional paid-in capital of affiliated companies and interest rate changes on the money and capital
markets.
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After the aforementioned effects, income from ordinary activities was €1,364 million, compared
with €695 million a year earlier.

The decrease in tax expense compared with the prior year was mainly due to the necessary
writedown of the purchase costs for treasury shares to the market value on the balance-sheet date,
which is also valid for tax purposes.

After income tax, net income amounted to €1,175 million. Taking into account transfers to reserves
for treasury shares of €532 million, transfers to retained earnings of €8 million and the income carried
forward from the previous year of €34 million, unappropriated net income was €669 million. Subject to
the approval of the Annual General Meeting, this amount is to be used to distribute a dividend of €603
million. The balance of €66 million is to be carried forward.

€1.30 dividend per share

The legal basis for the dividend payment is the HGB unappropriated net income of ThyssenKrupp AG
in the amount of €669 million (prior year also €669 million). It comprises the HGB net income of
ThyssenKrupp AG in the amount of €1,175 million (prior year €309 million) less transfers to retained
earnings of €8 million (prior year transfer from retained earnings of €334 million) and to reserves for
treasury shares of €532 million plus the income carried forward from the prior year of €34 million (prior
year €26 million).

The Executive Board and Supervisory Board will propose to the Annual General Meeting the
payment of a dividend in the amount of €1.30 (prior year €1.30) per share and the carryforward of the
balance of €66 million. Should the number of shares eligible for dividend distribution change before the
date of the Annual General Meeting, the proposed dividend distribution will be adjusted accordingly.
Therefore, of the €669 million unappropriated net income, a total of €603 million will be used to pay a
dividend on the 463,473,492 shares eligible for dividend payments at September 30, 2008.
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Financial position

Our financial position improved again in the reporting year.

Central financing and maintenance of liquidity

The financing of the Group is managed centrally by ThyssenKrupp AG, which maintains the liquidity
of the Group subsidiaries mainly by making available funds within the Group financing system,
negotiating and guaranteeing loans or providing financing support in the form of letters of comfort.
Liquidity is maintained on the basis of a multi-year financial planning system and a liquidity planning
system on a rolling monthly basis, each with a planning period of five months. All consolidated Group
subsidiaries are included in this planning.

The operating activities of our Group subsidiaries and the resultant cash inflows are the Group’s
main source of liquidity. Our cash management systems take advantage of the surplus funds of
individual Group subsidiaries to cover the financial requirements of others. By settling intercompany
sales via intercompany financial accounts, we can reduce cost-incurring bank account transactions
and external financing requirements. This also has a positive effect on our net interest.

Any external financing required is covered by committed credit facilities. These funds can
be obtained in various currencies and over various terms. In addition, money and equity market
instruments are used as well as other selected off-balance financing instruments such as factoring
programs and operating leases.

Our centralized financing system strengthens the Group’s negotiating position vis-a-vis banks
and other market participants and enables us to procure and invest capital on optimum terms.
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Issuer rating since 2001

Issuer ratings facilitate access to international capital markets. ThyssenKrupp has been rated by
Moody’s and Standard & Poor’s (S&P) since 2001 and by Fitch since 2003. ThyssenKrupp is currently
rated by the agencies as follows:

Long-term Short-term
rating rating Outlook
Standard & Poor’s BBB A2 stable
Moody’s 7 7 Baa2  Prime-2 positive
Fich BBB+ | 2 stable

Analysis of balance sheet structure

Financial position
Compared with the prior year, the balance sheet total was €2,076 million lower at €27,645 million.

Fixed assets decreased by €399 million to €16,207 million. The reduction mainly relates to financial
assets in affiliated companies. There were two opposing effects: While the carrying value of one equity
investment was reduced by a capital repayment, long-term loans increased due to the switching of
short-term loans to long-term loans. As a result of the lower balance sheet total, the share of fixed
assets rose to 59% at September 30, 2008 (prior year 56%).

Receivables and liabilities vis-a-vis affiliated companies represent significant line items on
the balance sheet of ThyssenKrupp AG. They reflect the central role played by ThyssenKrupp AG in
the Group’s cash management system. At September 30, 2008 accounts receivable from affiliated
companies decreased from a year earlier by €783 million to €8,842 million, relating to repayments
of capital and internal loans. The reduction also reflects reduced claims by ThyssenKrupp AG from
intercompany accounts. At the same time, liabilities to affiliated companies deceased by €3,340 million
to €17,513 million as a result of capital repayments by subsidiaries.

The repurchase of treasury shares increased the value of securities in operating assets from €698
million to €1,073 million.

Cash outflows in particular for investments, share repurchases and dividend payments were
higher than cash inflows from operating activities, resulting in an increase in liabilities to financial
institutions and a decrease in cash and cash equivalents.

Total equity was €540 million higher at €6,715 million at September 30, 2008. This was due to the
net income generated in the reporting year, which was largely influenced by income from investments.
Running counter to this was the dividend payment for the 2006/2007 fiscal year in the amount of €635
million. As a result of the lower balance sheet total, the equity ratio increased from 21% a year earlier
to 24% at September 30, 2008.

More information on the assets and earnings situation of ThyssenKrupp AG is provided in
the Notes.
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Business management -
goals and strategy

Forward-looking strategies, investments and portfolio measures will keep ThyssenKrupp on growth
course over the long term despite the weak global economy.

Corporate strategy and planning system

ThyssenKrupp’s strategic planning is characterized by a successful collaboration between
ThyssenKrupp AG and the segment holding companies. The Group’s general strategic alignment is
determined at the level of the Group holding company. The individual strategies of the segments are
developed in accordance with the Group strategy and centrally consolidated.

Foundation stone ceremony for ThyssenKrupp Quarter in Essen

The concentration of the administrative locations at the Essen and Duisburg locations is continuing
to schedule. Following the symbolic groundbreaking, the foundation stone of the new ThyssenKrupp
Quarter was laid in early September 2008. The first units will be able to start work there in the
2009/2010 fiscal year. Alongside the Group holding company, further segment holding companies and
the ThyssenKrupp Academy will be located in Essen to enhance cooperation within the Group.

Business management through value-based management

ThyssenKrupp AG manages the Group subsidiaries using a value-based management system.
Our objective is to systematically and continuously increase the value of the enterprise — through
profitable growth and a focus on businesses which offer the best development opportunities in terms
of competitiveness and performance. Key elements of this management system are an integrated
control concept, value-based performance indicators as well as extensive measures to achieve
profitable growth, enhance efficiency and optimize capital employed.
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Control concept secures Groupwide transparency

With our integrated control concept we guide and coordinate the activities of all segments. It supports
the decentralization of responsibilities, guarantees Groupwide transparency and aims to increase
the value of the Company by bridging operational and strategic gaps between the actual and target
situation. High-quality systems for the reporting of actual and forecast figures link together strategic
and operating elements; these reports are supplemented by regular action-based communications. All
management processes are geared to the performance indicators of our value management system
which are also used to calculate the variable components of management compensation.

ThyssenKrupp Value Added as central performance indicator
The central performance indicator for our value-based management system is ThyssenKrupp Value
Added (TKvA), which measures the value added in a period at all levels of the Group. It is the difference
between ROCE (return on capital employed) and wAcc (weighted average cost of capital), multiplied by
capital employed. Capital employed is defined as invested assets plus net working capital.

In addition to TKVA as a value-based performance indicator, free cash flow is taken into
consideration as a cash-based performance indicator to ensure that, especially in growth phases, the
Group portfolio comprises a balanced mix of value drivers and cash providers.

Application of the value management system
Three levers can be used to increase TKVA: profitable growth, increases in operating efficiency, and
optimization of capital employed.

Non-financial goals

It is part of our tradition that we not only see ThyssenKrupp AG as a business enterprise but are also
aware of the obligations a major industrial group has in our society. We therefore support a number of
projects in school and education, art and culture as well as in the humanitarian field. At the same time
we focus on promoting dialogue on technology across all areas of society and all age groups.

Innovations

ThyssenKrupp AG coordinates and controls the innovation activities of the subsidiaries without
conducting research and development work of its own. However, grants and other assistance are
provided to support cross-segment projects.
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Our employees contributed to ThyssenKrupp’s success with their ideas, expertise and

passion for their work.

Workforce

On September 30, 2008 ThyssenKrupp AG had 495 employees including apprentices, trainees and
student workers, an increase of around 4% from the end of the previous fiscal year. The workforce
structure is characterized by the high level of skills of the employees. At around 2%, sickness absence
was again relatively low in 2007/2008.

ThyssenKrupp Academy

Developing the skills of executives working at ThyssenKrupp AG or its subsidiaries is the task of the
ThyssenKrupp Academy. Founded two years ago as an independent subsidiary of ThyssenKrupp AG,
it is an essential element for shaping the future of our Group. With its wide-ranging programs, the
Academy supports and promotes learning and development opportunities for our executives.

In the reporting year the number of participants in the Academy’s tailored and challenging
programs more than doubled to 1,700 executives. A total of 4,800 participant days were utilized for
the targeted development of competencies and for networking with prominent experts and learning
partners from renowned business schools and international universities. Most of the programs are
conducted in English to allow an exchange of experience and knowledge across the segments and in
global networks.
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Compensation system

Performance- and success-oriented compensation systems are an important prerequisite for motivated
employees and executives.

At ThyssenKrupp AG, for example, in addition to a fixed salary, which is subject to the provisions
of collective or individual employment contracts, and regular vacation and Christmas bonuses, we
also pay special annual bonuses to reflect outstanding business results. Many employees also had the
opportunity to acquire company cars, with payments offset against their salaries.

In addition, in spring 2008 the employees of ThyssenKrupp AG had the opportunity to buy
ThyssenKrupp shares on favorable terms up to a value of €270 under the ThyssenKrupp employee
share program.

Our executive compensation policy utilizes earnings- and share price-oriented instruments which
are systematically applied and extended. The Mid Term Incentive Plan (MTI) introduced in 2003 was
issued for the sixth time in the reporting year. The development of the stock rights issued under this
plan is based on the share price and ThyssenKrupp Value Added (TKVA).
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Compensation report

ThyssenKrupp has always attached great importance to responsible and transparent corporate
governance aimed at creating value on a sustainable basis. This includes providing a detailed
presentation of the compensation paid to the Executive Board and Supervisory Board, as required
by the German Corporate Governance Code.

Performance-based compensation for the Executive Board

For years we have regarded the transparent and clear presentation of Executive Board compensation
as a key element of good corporate governance. The overall compensation paid to Executive Board
members comprises the following compensation components: fixed compensation, a bonus, a long-
termincentive component as well as additional benefits and pension plans. The Personnel Committee of
the Supervisory Board is responsible for determining individual Executive Board compensation. Based
on a proposal by the Personnel Committee, the full Supervisory Board resolved the compensation
system for the Executive Board including the major contractual elements and will review this on a
regular basis.

Criteria for the appropriateness of Executive Board compensation include primarily the duties of
the individual Executive Board member, his/her personal performance and that of the Executive Board
as well as the business situation, success and prospects of the Company relative to its peers.

Executive Board member contracts concluded since the start of the reporting year make provision
for a severance payment in the event of the premature termination of Executive Board activity without
cause. Severance payments are limited to a maximum of two years’ compensation including benefits
(severance payment cap), and compensate no more than the remaining term of office. Executive
Board member contracts do not contain a promise of payments in the event of premature termination
of Executive Board activity resulting from a change of control.

Regarding the various compensation components: Compensation for Executive Board members
comprises non-performance-related and performance-related components. The non-performance-
related components are the fixed compensation, additional benefits and pension plans, while the
performance-related components are the bonus and the long-term incentive components.
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The basic non-performance-related fixed compensation is paid out as a monthly salary. It was
previously reviewed every three years. In its meeting on September 05, 2008, the Supervisory Board
resolved to reduce the period for reviewing fixed compensation to two years. In the review carried
out at October 01, 2008, the fixed compensation of Executive Board members from the new fiscal
year 2008/2009 was increased by around 10% to €585,000 for an ordinary Executive Board member,
based on the salary increase for the Group’s executive employees over the past three years. The
Executive Board members also receive additional non-cash benefits mainly comprising the tax value
of real property, related incidental costs, insurance premiums and the use of Company cars for private
purposes. The Executive Board members are responsible for paying tax on these additional benefits
as compensation components. In principle they are available in the same way to all Executive Board
members; they vary in amount according to the personal situation of the individual member. As in
previous years, no loans or advance payments were granted to members of the Executive Board, nor
were any guarantees or other commitments entered into in their favor.

The first component of performance-related compensation is the bonus. The bonus amount
is based equally on the development of EBT (earnings before taxes) and ROCE (return on capital
employed) in the Group. Executive Board members who also chair the executive board of a segment
holding company receive part of their bonus based on the segment’s key indicators (EBT, ROCE, TKVA).
This means that the bonus as a performance incentive is linked to the performance indicators used
in the Group and also takes into account the performance of the segments. In addition to their bonus,
Executive Board members receive a variable compensation component with a long-term incentive
effect under the Mid Term Incentive plan (MTI). The bonus system and MTI plan are based on a policy
which was issued by the Supervisory Board Personnel Committee in 2002 and amended in 2007.

Overall compensation to active members of the Executive Board for their work in fiscal 2007/2008
was €19.8 million (prior year: €22.0 million). In the prior year, Gary Elliott and Dr. A. Stefan Kristen, who
have since left the Executive Board, received total compensation of €3.4 million.

The compensation also includes the stock rights granted to the Executive Board members under
the e6th installment of the MTI at the beginning of January 2008. These stock rights are disclosed at
their value at grant date, calculated in accordance with the requirements for international accounting.
The number of stock rights issued under the MTI is adjusted at the end of the respective performance
period on the basis of a comparison of the average ThyssenKrupp Value Added (TkvA) over the three-
year performance period — starting from October 01 of the fiscal year in which the stock rights were
awarded — with the average TKVA of the previous three fiscal years. For every €50 million change in
TKVA, the number of stock rights changes by 10%. At the end of the performance period the stock
rights awarded are paid out on the basis of the average price of ThyssenKrupp shares in the first three
months after the end of the performance period.
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The following table shows the breakdown of compensation for the individual Executive Board members
in the 2007/2008 fiscal year. The prior-year figures are shown in brackets:

EXECUTIVE BOARD COMPENSATION 2007/2008 in €’000s

Dr-Ing.
Ekkehard D. Schulz
Chairman

Dr. Ulrich Middelmann
Vice Chairman

Dr.-Ing.

Dr.-Ing.

Total

Income (prior
year: expense)
from share-
based
compensation
in the fiscal

,,,,,,,,,,,,,,,,,,,,, Annualincome __ MTlrights granted infiscalyear = Total ~  year  ~  Pensions
Annual
pension when
payable Allocation
(as at to pension
Fixed Additional Value at September accrual in
salary benefits Bonus Number grant date 30, 2008) fiscal year
875 145 2,442 6,014 179 3,641 (580) 569 692
U L2453 B -1t S (2711 8,278]  _[2761 . 40221 (5,789 [5691  [206]
663 194 1,850 4,556 136 2,843 (439) 398 186
o eesy frel (20541 6271 [0 (5,102] (28711  [3981 [1,289]
530 115 1,776 3,645 108 2,529 (352) 265 765
L wsar onen (L7231 50171 167 (25211 (2,297 [2651  [569]
530 94 1,776 3,645 108 2,508 (352) 265 296
o esen 871 (L7431 (50171 1671 (25271 . (2297 [1591 [1,875]
530 119 1,184 3,645 108 1,941 (277) 159 591
o Bsoy o fwoep (L7431 (50171 116710 [2546] (1L595]  [1591 [172]
530 100 1,184 3,645 108 1,922 (302) 159 256
Lo msen 98] . (L7431 (50171 1671 [2535] . (1,857] (1591 [25%]
530 101 1,480 3,645 108 2,219 (352) 265 2,145
L wsar onear (16431 . 50171 1671 (24400 (2,297 [1591 [194]
530 113 1,480 3,645 108 2,231 (352) 265 843
o 1esor o fwoep (L479] (50171 [1671 (2282] (2,259] [265]  [479]
4,718 981 13,172 32,440 963 19,834 (3,006) 2,345 4,390
[4,718] [931] [14,839] [44,651] [1,487] [21,975] [19,242] [2,133] [3,627]

The corresponding prior-year values (in €000’s) for the Executive Board members who stepped down in fiscal 2006/2007 Gary Elliott (appointment ended July 08, 2007) and Dr. A. Stefan Kirsten (appointment ended
July 31, 2007) are - Fixed salary: Elliott 409, Kirsten 442; Additional benefits: Elliott 36, Kirsten 60; Bonus: Elliott 1,141, Kirsten 1,369; Total: Elliott 1,586, Kirsten 1,871; Expense from share-based compensation:

Elliott 1,642, Kirsten 2,102.

The reduction in the bonus compared with the prior year is due to the lower EBT and ROCE in the
reporting year: EBT was down from €3,330 million to €3,128 million and ROCE from 20.7% to 18.3%.

The above table shows a breakdown of pensions for each individual member of the Executive
Board. Pensions are paid to former Executive Board members who have reached the normal age limit of
currently 60 years, become permanently incapacitated for work or whose employment contract taking
into account other income has been prematurely terminated or not renewed. Under the amended
provisions now applied, pensions will only be paid upon premature termination or non-renewal of
employment contracts if the Executive Board member is at least in his/her second five-year period of
office and is older than 55.
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The pension of an Executive Board member is based on a percentage of the final fixed salary
component he/she received prior to termination of his/her employment contract. This percentage
increases with the duration of the Executive Board member’s appointment. In general it is 30% from
the start of the first five-year period of appointment, 50% from the start of the second and 60% from
the start of the third. The pension of the Executive Board Chairman is 65%. Under a no longer valid
agreement, two Executive Board members continue to receive a chauffeur-driven car and specific
insurance benefits for a period of five years after entering into retirement on account of their having
served on the Executive Board for over ten years. Current pensions are adjusted annually in line with
the consumer price index. Under the surviving dependants’ benefits plan, a widow receives 60% of the
pension (previously 75%) and each dependant child (generally up to the age of 18, maximum age 25
years, in justified exceptional cases up to the age of 27) 20%, up to a maximum of 100% of the pension
amount. For these future pension entitlements the Company recognizes pension accruals. In the year
under review, allocations to the pension accruals for active Executive Board members amounted to
€4,390,000 (prior year: €3,627,000).

No further payments have been promised to any Executive Board members in the event that
they leave their post. In the reporting year, no members of the Executive Board received payments or
corresponding promises from third parties in connection with their Executive Board positions

The 3rd installment of the MTI was paid out in 2007/2008. The value of this installment was based
on the increase in the average TKVA in the three fiscal years 2001/2002 - 2003/2004 against the average
TKVA of the three-year performance period 2004/2005 - 2006/2007. In the stated performance period,
average TKVA increased significantly from €(65) million to €1,538 million; the share price rose from
€15.78 at the grant date to €41.15 at the end of the three-year performance period. On this basis, the
Executive Board members received the following payments under the 3rd installment of the MTI (prior-
year figures in brackets): Dr. Schulz €2,715,000 [€1,889,000], Dr. Middelmann €2,057,000 [€1,431,000],
Dr. Berlien, Mr. Eichler and Mr. Labonte each €1,645,000 [€1,145,000], Dr. Mérsdorf €1,645,000 [€859,000],
Dr. Kéhler €1,097,000 [€763,000] and Mr. Fechter €823,000 [€477,000]. Under the 4th to 6th installments
of the MTI the Executive Board members also have a total of 154,441 stock rights which have been
awarded but are not yet payable.

Total compensation paid to former members of the Executive Board and their surviving dependants
amounted to €10.8 million (prior year: €12.3 million). An amount of €136.9 million (prior year: €137.2
million) was accrued for pension obligations benefiting former Executive Board members and their
surviving dependants.
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Share-based compensation for further executives

Alongside the Executive Board, further selected executives of the Group receive part of their
remuneration in the form of share-based compensation. This relates to the MTI and also to a program
for the purchase of ThyssenKrupp shares at a discount.

Beginning with the 2nd installment of the MTI, which was issued in August 2004, the group of
employees eligible to receive stock rights was expanded on modified terms to include the executive
board members of the segment holding companies and other selected executive employees. The MTI
for this group of beneficiaries resulted in income of €0.2 million in the reporting period, whereas in the
previous year expense of €1.4 million was incurred.

For fiscal year 2007/2008 the Executive Board of ThyssenKrupp AG again resolved to offer selected
executive employees of the Group who are not beneficiaries of the MTI a compensation instrument in the
form of the discount share purchase plan. On expiry of a specified performance period, beneficiaries
are offered the chance to purchase ThyssenKrupp shares up to a fixed euro amount at a discount,
which is paid by the employer. The remaining amount is the contribution to be paid by participants.
The discount amount depends on the (Group) TKVA over the performance period and can be up to 80%.
The shares are purchased on the stock market after expiry of the performance period. These shares
are subject to a three-year blocking period.

With the discount share purchase plan, the variable compensation related to each company’s
performance has been expanded to include a Group-related element which integrates the central
performance indicator TKVA in the incentive system. The aim of this share- and value-based
compensation component is to promote concentration on the Group’s targets and strengthen
executives’ identity with the Group.

In the reporting period the discount share purchase plan resulted in expense of €1.3 million (prior
year: €1.0 million).The Executive Board of ThyssenKrupp AG will take a new decision on whether to
reissue the plan in fiscal 2008/2009.

Appropriate Supervisory Board compensation

The compensation of the Supervisory Board is regulated in Art. 14 of the Articles of Association of
ThyssenKrupp AG. It is based on the duties and responsibilities of the Supervisory Board members
and on the situation and performance of the Group. The current compensation arrangement was
resolved in the Annual General Meeting on January 19, 2007 and was amended slightly with respect to
the Nomination Committee in the Annual General Meeting on January 18, 2008.

In addition to reimbursement of their expenses and a meeting attendance fee of €500, Supervisory
Board members receive compensation comprising three elements: a fixed component of €50,000 and
two performance-related elements. The first is a bonus of €300 for each €0.01 dividend by which the
dividend paid out to stockholders for the past fiscal year exceeds €0.10 per share. On top of this, there
is an annual compensation, based on the long-term performance of the Company, of €2,000 for each
€100 million by which average earnings before taxes (EBT) in the last three fiscal years exceeds €1
billion.

The Chairman receives three times the above fixed compensation, bonus and long-term
performance-based component, and the Vice Chairman double these amounts. In accordance with
the German Corporate Governance Code, chairmanship and membership of the Supervisory Board
committees are compensated separately. Supervisory Board members who only serve on the
Supervisory Board for part of the fiscal year receive a proportionally reduced compensation amount.
If a Supervisory Board member does not attend a meeting of the Supervisory Board or a committee
meeting, his/her compensation is reduced proportionally.
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On the basis of the proposed dividend, members of the Supervisory Board will receive total
compensation, including meeting attendance fees, of €3.6 million (prior year: €3.4 million). The
individual Supervisory Board members will receive the amounts listed in the following table for the

year under review; the corresponding amounts for the previous year are shown in brackets:

SUPERVISORY BOARD COMPENSATION IN 2007/2008 in €

Dr. Gerhard Cromme,
Chairman

Bertin Eichler,
Vice Chairman

Prof. Dr. Ulrich Lehner
(from Jan. 18, 2008)

Gerold Vogel
(until Dec. 31, 2006)

Prof. Dr. Gang Wan
(until January 18, 2008)

Long-term Compensation Meeting

Fixed com- p ion for ittee attend
pensation Bonus component work fees Total
150,000 108,000 121,620 126,540 7,000 513,160
11500001 [108,000] [95780]  [117,927] | [7,500] __[479,207]
91,667 66,000 74,323 94,905 4,500 331,395
11000001 [72,000]  [63:853]  [88,445] | [5,500] _ [329,798]
50,000 36,000 40,540 31,635 3,000 161,175
,,,,,, (50,000} [36,000]  [25658]  [19,502] [2,500]  [133,660]
50,000 36,000 23,525 27,381 3,000 139,906
,,,,,, [56,986]  [26630]  [7.872]  [16879] [2,000] [90,367]
50,000 36,000 40,540 — 2,000 128,540
,,,,,, (50,000} [36,000]  [31,9271 [—1 _ [2000]  [119,927]
45,833 33,000 37,162 —_ 1,500 117,495
,,,,,, (50,0001 [36,000]  [28661] [—1  [2000]  [116661]
50,000 36,000 40,540 31,635 4,000 162,175
,,,,,, (50,0001 [36,000]  [51,927]  [29,482] [4000]  [151,409]
45,833 33,000 37,162 28,999 3,000 147,994
,,,,,, (50,000] [36,000]  [31,927]  [27,025] [3,500]  [148,452]
50,000 36,000 40,540 63,270 4,000 193,810
,,,,,, [45,853]  [33,000]  [29,266]  [58,963] [3,500]  [170,562]
50,000 36,000 40,540 31,635 3,000 161,175
,,,,,, (50,0001 [36,000]  [31,927]  [29,482] [3,000]  [150,409]
32,184 23,172 8,714 — 500 64,570
,,,,,,,,,, (=) b=y iy )
50,000 36,000 40,540 —_ 2,000 128,540
,,,,,, (50,000]  [36,000]  [31,9271 [—1 _ [2000]  [119,927]
50,000 36,000 40,540 31,635 4,000 162,175
,,,,,, (50,000} [36,000]  [28661]  [28,665] [4,000]  [147,326]
45,833 33,000 37,162 31,635 2,500 150,130
,,,,,, (50,000]  [36,000]  [28661]  [28,665] [3,000]  [146,326]
50,000 36,000 40,540 31,635 3,000 161,175
,,,,,, (50,000} [36,000]  [31,927]  [29,482] [3,000]  [150,409]
50,000 36,000 40,540 —_ 2,000 128,540
,,,,,, (50,0001 [36,000]  [31,9271 [8,966] [2,500]  [129,395]
50,000 36,000 40,540 94,905 6,000 227,445
,,,,,, (50000]  [36000]  [31,927) _ [88.445]  [6500] _[212,872)
50,000 36,000 40,540 63,270 4,000 193,810
,,,,,, (50,0001 [36,000]  [31,927]  [58,963] [4,500]  [181,390]
50,000 36,000 40,540 31,635 3,000 161,175
,,,,,, (50,000} [36,000]  [31,927]  [29,482] [3,000]  [150,409]
50,000 36,000 40,540 — 2,000 128,540
,,,,,, [45833]  [33,0001  [26278] [—1 _  [L5001  [106,606]
,,,,,, (12,603]  [9,074]  [10584] [2033] [1,000] [35294]
13,775 9,918 28,482 — 500 52,675
,,,,,, [41667] (30000 23884 [—] _ [1000] _ [96551]
1,125,125 810,090 895,170 720,715 64,500 3,615,600
[1,132,922] [815,704] [688,423] [662,406] [67,500] [3,366,955]
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Members of the Supervisory Board of ThyssenKrupp AG will additionally receive compensation of
€223,458 (prior year: €150,075) for supervisory board directorships at Group subsidiaries in fiscal
2007/2008. The individual members of the Supervisory Board will receive the amounts shown in the
following table:

COMPENSATION FROM SUPERVISORY BOARD DIRECTORSHIPS WITHIN THE GROUP in €

2006/2007 2007/2008

Markus Bistram 21,904 87,690
Theo Frielinghaus T 27,000 37,718
Klauslx e 31,500 32,250
Hiseyin Kavvesoglu 34,000 35,050
Thomas Schlenz T 30,000 30,750
Gerold Vogel (until Dec. 31, 2006) 5,671 —
Total 150,075 223,458

Beyond this, as in the previous year Supervisory Board members received no further compensation
or benefits in the reporting year for personal services rendered, in particular advisory and mediatory
services. The law firm Clifford Chance, one of whose partners is Supervisory Board member Dr. v.
Schenck, received a total of €89,235 (prior year €333,556) for consultancy services for subsidiaries of
ThyssenKrupp in the past fiscal year. As in previous years, no loans or advance payments were granted
to members of the Supervisory Board, nor were any guarantees or other commitments entered into
in their favor.

Former Supervisory Board members who left the Supervisory Board prior to October 01, 2007
receive a proportion of the long-term compensation component in the total amount of €15,683
(prior year: €29,567) for the time they served on the Supervisory Board. The breakdown is shown in
the following table:

LONG-TERM COMPENSATION COMPONENT in €
for former Supervisory Board members who resigned before October 01 of the respective fiscal year

2006/2007 2007/2008

2,256
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Risk report

Our systematic risk management system increases the value of the Company and safequards its
existence by ensuring the appropriate management and transparent communication of individual
risks. In the reporting year, all risks were contained and manageable. The future existence of the
Company is secured. In the event that all the risks we know about but cannot yet fully judge are
realized, the financial crisis will have a major impact on the Group’s earnings situation.

Risk management organization has proven its worth

Risk policy as part of corporate strategy
As part of corporate strategy, our risk policy is directed at safeguarding the existence of the Company
and systematically and continuously increasing its value.

The risk strategy is based on an evaluation of the risks and the opportunities associated with
them. In the Group’s core competency areas we consciously take on reasonable, manageable and
controllable risks if they are expected to deliver an appropriate reward. Risks in support processes
are transferred where appropriate to other risk carriers. Other risks not connected with core and/or
support processes are avoided to ensure that the aggregate risk volume does not exceed the risk
coverage potential available at ThyssenKrupp AG.

ThyssenKrupp has set out the framework conditions for orderly and forward-looking risk
management in its risk management policies. The “Risk Management” manual specifies the processes
for risk management. The Group has issued binding principles for dealing with risks. For example,
speculative transactions or other measures of a speculative nature are inadmissible. Conduct towards
suppliers, customers and other business partners must be fair and responsible at all times. Regular
training programs and control measures help ensure that these principles are observed.

Risk management system has proven its worth Groupwide

The risk management system installed by the Executive Board of ThyssenKrupp AG has proven itself
to be efficient. All employees of the Group — regardless of their position in the hierarchy — are required
to be aware of the risks in their area of responsibility. Direct responsibility for early identification and
management of risks lies with the operating managers. The next organization level up in each case is
responsible for risk control.
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Within the framework of risk inventories (risk maps) the Group companies report on the status of
major risks to their segment holding companies using tiered threshold values. The risks are evaluated
and classified according to probability of occurrence and loss amounts, and the risk reduction
measures and early warning indicators are regularly updated. The segment holding companies provide
the Executive Board of ThyssenKrupp AG with a summary of the current risk situation under a fixed
agenda item in the bi-weekly Executive Board reports. In urgent cases, ad hoc risks are communicated
directly outside the normal reporting channels.

Once again in 2007/2008 we examined whether the rules of the risk management system are being
observed in Germany and abroad. The findings from these internal audits helped further improve the
early identification and management of risks. In addition, we have continuously enhanced the tools
for identifying and managing risks in the Group. Cross-segment software is currently being developed
with which we will be able to manage risks in the Group on a standardized and structured basis, reduce
the number of manual activities in the risk management process, and further enhance the quality of
the information generated.

Risk transfer by central service provider

As central service provider, ThyssenKrupp Risk and Insurance Services handled the transfer of risks
to insurers through the conclusion of Group insurance policies in 2007/2008, as in previous years.
Regular loss analyses are carried out to evaluate the potential risks and the insurance cover is
determined on this basis. Under property and business interruption policies significant deductibles
exist for some production units of the Steel and Stainless segments, so that there is a risk that one or
more claims on these policies could materially impair the Group’s assets, liabilities, financial position
and results of operations. The transfer of risk to insurers could be negatively impacted by the current
financial crisis if insurers collapse. This risk is considerably reduced because ThyssenKrupp Risk and
Insurance Services spreads the risk over numerous insurers and only selects insurers with a rating of at
least A-.

Several working groups have developed joint binding standards for risk prevention. Compliance
with the standards as part of a property insurance risk management system was monitored regularly
by internal and external audits. In addition, a new Group policy requires that a business recovery
plan be drawn up in case of business interruptions for risks from property and business interruption
insurance.

Central risk areas

Financial risks are contained

Central responsibilities of ThyssenKrupp AG include the coordination and management of financial
requirements within the Group and securing the financial independence of the Group. In this connection,
Group financing is optimized and financial risks controlled. Risks in the individual financial risk areas
are minimized through an ongoing process of monitoring and intensive controls.
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Credit risk (default risk): Financial instrument transactions in the financing area are only concluded
with counterparties of very high credit standing and within the prescribed risk limits. Outstanding
receivables and default risks are constantly monitored by the Group subsidiaries; in some cases
they are additionally insured under commercial credit policies. The credit standing of key account
customers is monitored particularly closely.

Liquidity risk: To secure the solvency and financial flexibility of the Group at all times, we maintain
long-term credit facilities and cash funds on the basis of a multi-year financial planning system and a
liquidity planning system on a rolling monthly basis. The cash pooling system and external financings
are concentrated mainly on ThyssenKrupp AG and specific financing companies. We use the cash
pooling system to allocate resources to Group subsidiaries internally according to requirements.

Market risk: Various measures are used to mitigate or eliminate the risk of fluctuations in the fair
values or future cash flows from non-derivative or derivative financial instruments due to market
changes. These measures are mainly traded outside the stock exchange and include foreign currency
forward contracts, interest rate/foreign currency derivatives and commodity forward contracts with
banks and commercial partners. To hedge against commodity price risks we also use futures traded
on the stock exchange. The use of derivative financial instruments is extensively monitored, with
checks being carried out on the basis of policies in the framework of regular reporting.

Currency risk: To contain the risks of the numerous payment flows in different currencies — in particular
in us dollars — we have developed Groupwide policies for foreign currency management. All companies
of our Group are required to hedge foreign currency positions at the time of their inception; companies
based in the EMU are required to hedge via our central clearing office. Translation risks arising from
the conversion of foreign currency positions are generally not hedged.

Interest rate risk: As in previous years, we procured funds in 2007/2008 on the international money
and capital markets in different currencies — predominantly in euros and us dollars — and with various
maturities. The resulting financial debt and our financial investments are partially exposed to risks
from changing interest rates. To manage these risks, regular interest rate risk analyses are prepared.
The regular communication of the results of the interest rate analyses is part of our risk management
system.

The financial crisis and its potential impact on the real economy will result in a global economic
slowdown which could have a negative impact on the Group’s operating cash flow. The financial
crisis has generally hindered access to the money and capital markets. Against this background,
ThyssenKrupp has made sufficient provision to maintain liquidity.

Risks associated with acquisitions, disposals, restructurings and the building of the
ThyssenKrupp Quarter

Risks may arise from the disposal or acquisition of real estate, companies or other business activities
and from restructuring programs in the Group. Where the occurrence of a risk is probable, adequate
provision has been made in the balance sheet.

In addition to risks from the past industrial use of real estate, Corporate also faces risks from the
construction of the new ThyssenKrupp Quarter in Essen. We systematically and continuously observe
and analyze potential risks from building cost increases and schedule delays in a project control and
compliance system. Potential savings are identified and implemented as quickly as possible.
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Risks associated with information security

The information technologies used in the Group are continually reviewed to assess whether they
guarantee secure handling of IT-supported business processes; if necessary they are updated. We
continually update our systems because information security is one of our key priorities. We have set
up a cross-segment Information Security Forum to serve as a coordination platform.

Risks associated with pensions and healthcare obligations

The fund assets used to finance pension liabilities are exposed to capital market risks. To minimize
these risks, the individual investment forms are selected and weighted on the basis of asset liability
studies by independent experts. The aim is to adjust the investments to ensure that the associated
pension liabilities are permanently fulfilled in respect of the current and future income from the
investments. Pension obligations are subject to risks from increased life expectancies of beneficiaries
and from obligations to adjust pension amounts on a regular basis.

Legal risks

Former stockholders of Thyssen and of Krupp have petitioned per Art. 305 UmwG (Reorganization
Act) for a judicial review of the share exchange ratios used in the merger of Thyssen AG and Fried.
Krupp AG Hoesch-Krupp to form ThyssenKrupp AG. The proceedings are pending with the Diisseldorf
Regional Court. Should a ruling be made in favor of the petitioners, the Court would require settlement
to be made via an additional cash payment plus interest. The additional payment would be required
to be made to all affected stockholders, even if they were not petitioners in the judicial proceedings.
However, the Group expects no such payments to become due as the exchange ratios were duly
determined, negotiated between unrelated parties and audited and confirmed by the court-appointed
merger auditor.

As aresult of the integration of Thyssen Industrie AG into ThyssenKrupp AG, the Group is defendant
to special award proceedings from minority stockholders of Thyssen Industrie AG to examine the
appropriateness of the merger consideration received. If the court rules that the consideration offered
was inappropriate, the increased consideration will be granted to all outside stockholders by an
additional cash payment.

ThyssenKrupp AG is a party in three further minor special award proceedings to examine
the appropriateness of the cash compensation paid in connection with the exclusion of minority
interests.

Regulatory risks

Changes to the legal framework can have an unfavorable effect on our business. Tighter liability
or environmental legislation could increase our costs and reduce our sales volumes. Changes to
competition rules could bring disadvantages for us. In addition, higher social insurance contributions
and other mandatory non-wage labor costs would mean cost increases for us. We endeavor to reduce
the costs through close working relations with the institutions responsible for developing the statutory
framework.
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Personnel risks and personnel policy

Committed and competent staff and managers are a central factor in the success of ThyssenKrupp.
There is therefore a risk that key personnel cannot be found to fill vacancies in our Group or that they
cannot be retained. That is why we position ourselves as an attractive employer and promote the long-
term retention of employees in the Group. Systematic management development includes offering
executives career prospects and attractive incentive systems. It also includes targeted mentoring to
promote identification with the Company at all levels.

We secure the young talent we need for our workforces by addressing potential employees at an
early stage and providing a high-quality training system. In intensive cooperation with key universities,
we establish contact with talented students. The 2008 Ideas Park in Stuttgart also played a major role
in promoting ThyssenKrupp as an attractive employer for young engineers.

General economic risks

Global economic growth will slow. We forecast growth of 3.7% in 2008 and less than 3% in 2009. The
world economy is therefore in recession. These forecasts are based on a series of assumptions. It
is assumed that the geopolitical situation will remain largely stable. The assessment is also based
on the uncertain assumption that the problems triggered by the international financial crisis will not
dramatically escalate.

The international financial crisis precipitated by the problems on the us mortgage market has
already impacted the economy in particular in the USA and other industrialized countries. In 2009, too,
the financial crisis is expected to have negative knock-on effects on the market for goods and services.
If the economic and financial measures introduced by governments fail to help gradually restore
confidence in the financial market, this will increase the risk of an even deeper and longer recession.
Liquidity problems at the banks will then further restrict lending, investment will decrease further, and
economic prospects — also in emerging economies — will be dampened by higher unemployment and
falling consumption.

The expected global recession should help ease the price situation for energy and raw materials.
For companies in the euro zone, however, these effects may be offset by a stronger dollar. In addition
to this exchange rate risk, there is a risk that supplies of raw materials in particular will be further
restricted by government intervention or other anticompetitive measures. Prices are affected by taxes
on raw material exports and other export restrictions as well as any further limiting of competitive
structures as a result of takeovers.

No threat to existence of company

Overall, the risk situation at ThyssenKrupp continues to be manageable. There is no threat to the
existence of the Company. Alongside the general economic risks from the global economic downturn
triggered by the financial crisis, the main individual risks relate to the handling of major projects. In
addition, procurement and sales risks are important. However, since an efficient risk management
system is in place in all areas, the risks in the Group are contained and manageable overall.
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Subsequent events,
opportunities and outlook

At present, the impact of the international financial crisis on the real economy cannot be adequately
forecast. A substantial economic downturn is expected in 2009 which will also effect the previous
growth markets and our customer sectors. Our systematic portfolio optimization strategy is designed
for the long term, enabling us to overcome periods of economic weakness and maintain our long-term
goals. In line with our policy of dividend continuity, we will once again pay an appropriate dividend.

Subsequent events

At the beginning of October 2008, ThyssenKrupp AG effected the Group-internal sale of all its treasury
stock to its wholly owned subsidiary Krupp Hoesch Stahl GmbH at the current stock market price.

Economic outlook

Global economy in recession

The markets for goods and services will be hit hard by the international financial crisis in 2009.
Following growth of 3.7% in 2008, world GDP is expected to expand by less than 3% in 2009, resulting
in a recession in the global economy. At present it is not possible to assess the extent to which the
bail-out packages introduced by the us and European governments in October 2008 will shore up the
financial markets. Global Gbp growth could accelerate again modestly in 2010.

In the usA, domestic demand is expected to remain weak in 2009. The financial and real estate
crisis and the slowing labor market will impact private consumption. Exports, to date a mainstay of
the economy, will also slow as a result of the global economic situation and the stronger us dollar. As
a consequence, companies will reduce their spending.

In the euro zone, the economic outlook for 2009 has deteriorated significantly. The financial crisis
is having a negative effect on consumer and business spending. Consumer uncertainty and a slower
labor market are impacting private consumption. Growth in exports will be mod-erate at best in 2009.
In Germany, capital expenditure will fall against the background of weaker industrial activity.

The emerging markets of Asia and Central and Eastern Europe will also be unable to escape the
consequences of the financial crisis, and growth there will be significantly weaker in 2009. In China
and India, the pace of growth in private consumption and capital expenditure will slow perceptibly.
Demand will also soften in most countries of Central and Eastern Europe. In Russia, the reluctance of
banks to grant loans is increasingly affecting businesses.
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Opportunities: Quality as a success factor

ThyssenKrupp’s strategy of positioning itself as a premium supplier on the world market means that
once the economic slump is over, the Group will once again have opportunities to achieve long-term,
solid and profitable growth. Through high productivity, product quality and innovation, we intend to
further improve our earning strength.

Tax opportunities from tax legislation

The 2008 corporate tax reform had a positive impact on ThyssenKrupp AG’s taxation in the reporting
period. In conjunction with changes to the structure of trade tax, the reduction of the corporate tax
rate lowered the nominal tax burden in the corporate and trade tax group of ThyssenKrupp AG from
39.4% to around 31% of domestic profits. The newly introduced limitation of interest deduction did
not apply owing to the good level of earnings achieved in Germany in 2007/2008. Tax rate reductions
have also been resolved in other European and non-European countries in which the Group generates
pleasing levels of income, including Spain, Italy and Canada.

Expected earnings situation

In the 2008/2009 fiscal year we expect the international financial crisis to impact heavily on economic
performance. According to our estimates, world GDP will grow by less than 3%. As a result, the global
economy will go through a phase of recession. At present, it is difficult to estimate what effect the
distortions caused by the financial crisis will have. Our planning for the coming fiscal year takes
account of these restrictions. Despite the high level of uncertainty and the reduced predictability of the
situation, we believe that with our business portfolio we are well positioned even in times of economic
downturn.

Earnings and dividend
We expect a decrease in earnings before taxes for ThyssenKrupp AG in 2008/2009 due mainly to
reduced income from investments. In line with our policy of dividend continuity, we will once again pay
an appropriate dividend.

Expected financial and liquidity situation

In 2005, the Supervisory Board resolved a program of sustainable and profitable growth for
ThyssenKrupp AG and its subsidiaries. Investments of up to €20 billion are planned for this over a
five-year period, of which roughly half has been spent so far. Due to major projects such as the new
steel mill in Brazil, the new production and sales location in the USA and a capacity optimization at
the Duisburg site, capital expenditure is currently significantly higher than the average of the previous
years. Despite the more difficult conditions resulting from the global financial crisis, our financing is
on a solid basis.
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Balance sheet

ASSETS million €

Note Sep. 30,2007 Sep. 30, 2008

47.1

123.4
16,036.7
16,207.2

Receivables from affiliated companies 9,625.0 8,842.0
304.0
1,072.9
1,202.1
13,096.8 11,421.0
”””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””””” 17.4
Totalassets 29,721.8  27,645.6

EQUITY AND LIABILITIES million €

Note Sep. 30,2007 Sep. 30, 2008

1,317.1

Additional paid in capital 3,002.3 3,002.3
Reserve for treasury stock T T 697 5 1,072.9
Other retained earnings o T T 80 6 654.3
Unappropriated profit T T T 6688 668.8
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" 6,175.3 6,715.4
157.0

304.9

255.3

1,500.0

947.8

Liabilities to affiliated companies 20,852.6 17,513.1
. 250.9

23,546.0 20,929.0

Deferred income e 1 05 1.2

Total equity and liabilities 29,721.8 27,645.6
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Income statement

million €

Note 2006/2007 2007/2008
1,861.8

863.5
(508.2)
(349.1)
(122.9)
(380.9)
1,364.2

(188.7)
1,175.5

Net income 308.9 1,175.5
0.0
(531.9)
(8.2)
33.4
Unappropriated profit 668.8 668.8




Notes

General

ThyssenKrupp AG is the parent company in charge of managing the
ThyssenKrupp Group. Operating business is the responsibility of the
Group subsidiaries. The management function of ThyssenKrupp AG
also involves the organization of holding and subsidiary companies
within the Group as well as the establishment, acquisition and
disposal of other companies, groups of companies and equity
interests and investments in other companies.

The financial statements and management report as well as
the consolidated financial statements and management report on
the Group of ThyssenKrupp AG for fiscal year 2007/2008 together
with the auditors’ report on each document, the report by the
Supervisory Board, the declaration of conformity and the proposed
profit appropriation are published in the electronic Federal Gazette
“Bundesanzeiger”. They will be accessible by clicking on “Annual
General Meeting” at www.thyssenkrupp.com. They can also be
ordered from ThyssenKrupp AG, August-Thyssen-Strasse 1, 40211
Disseldorf, Germany.

To improve the clarity of presentation, items are combined in the
balance sheet and income statement. They are shown separately in
the Notes.

Accounting and valuation principles under commercial law
Intangible assets are stated at purchase cost and amortized over
their expected useful life. Based on tax regulations, a useful life of 15
years is assumed. Impairment is charged where necessary.

Property, plant and equipment are stated at purchase or
manufacturing cost. Interest on borrowings is not capitalized.
Scheduled depreciation is provided on limited-life assets. Impair-
ment is charged where necessary.

Scheduled depreciation is based mainly on the following useful
lives: Buildings 20 — 33 years, land improvements 5 — 20 years, other
equipment 3 — 25 years and factory and office equipment 3 — 10
years.

Scheduled depreciation for additions up to December 31, 2007
is determined by the declining-balance method where permitted
under tax law, applying the highest permissible rate — max. 20%
for assets added before January 01, 2006 or max. 30% for assets
added after December 31, 2005. A changeover to the straight-line
method is made as soon as this leads to higher depreciation. The
straight-line method is applied to all additions after December 31,
2007. In the year of addition depreciation is determined on a pro rata
temporis basis. Items with a purchase or manufacturing cost up to
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and including €410 (additions before January 01, 2008) or up to and
including €150 (additions from January 01, 2008) are written down to
zero in the year of addition. Additions within a fiscal year of assets
with a purchase cost of more than €150 but no more than €1,000
acquired after December 31, 2007 are allocated to a pool item. Pool
items are written down by one fifth in the year of addition and each
of the following four fiscal years and recognized as expense.

Financial assets are generally accounted for at purchase cost.
Lower values are stated if impairments exist which are expected to
be of lasting duration. If the reasons for the impairment cease to
exist in subsequent fiscal years, the impairment is reversed in the
amount of the value increase.

Shares in pension funds are stated at purchase cost or, in cases
where a long-term decrease in value is likely, at the lower applicable
value.

Non-interest-bearing or low-interest-bearing loans are
discounted to present value; the other loans are stated at face
value.

Identifiable risks on receivables and miscellaneous assets
are recognized through appropriate allowances; global allowances
are made for general risks of default. Non-interest-bearing or low-
interest-bearing receivables are discounted to present value.

Securities classed as operating assets are valued at purchase
cost or the lower value applicable on the balance sheet date.

The provisions take account of all recognizable risks and
uncertain obligations. Pension obligations are recognized according
to actuarial principles under tax law based on the “2005 G tables” of
Prof. Dr. Klaus Heubeck adjusted in line with the specific conditions
prevailing in the Group. As in the previous year a discount rate of 4%
was applied. For further risks or obligations in the personnel sector,
e.g. for long-service payments and vacation entitlements, provisions
are recognized in accordance with the principles of commercial law.

Liabilities are stated in the amounts repayable.

Contingencies from guarantees and warranty agreements are
valued in accordance with the principal amount in each case.

Currency translation

Foreign currency accounts receivable and payable are translated at
the lower of the historical or current exchange rate on the balance-
sheet date. Income and expense resulting from foreign currency
transactions are translated at the time they are incurred at that day’s
rate. Hedged positions are valued at the corresponding hedged
rate.



Notes to the balance sheet

O]. Intangible assets and property,

plant and equipment
Movements in intangible assets and property, plant and equipment
are presented in the fixed assets schedule below.

The additions to intangible assets relate to the acquisition
of software licenses in the amount of €8.5 million and prepayments
in the amount of €75 million. The software licenses are
procured and managed on a centralized basis by ThyssenKrupp AG

DEVELOPMENT OF FIXED ASSETS million €
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and the costs are then allocated to the Group subsidiaries according
to use. Scheduled amortization mainly relates to these software
licenses.

The additions to property, plant and equipment relate mainly
to the costs incurred for the construction of the new ThyssenKrupp
Quarter in Essen.

02 Financial assets
Movements in financial assets are presented in the fixed assets
schedule below:

e Grossvalves ] Depreciation/amotrtization/ impairment |~ | Netvalues
Depreciati-
on/amorti-
zation/ Accu-
Additions Disposals impair- mulated at
Oct. 01 through through Sep. 30, ment Write-ups Sep. 30, Sep. 30 Sep. 30,
777777777777777777777777777777777777777777 2007 merger Additions merger Disposals 2008 Merger 2007/2008 2007/2008 2008 2007 2008
Intangible assets e e e
Franchises, trademarks and
similar rights and values as
well as licences thereto 102.1 64.8 37.3
9.8 00 9.8
111.9 64.8 47.1
Property, plant and
B DNt e e e e e e e
Land, leasehold rights and
buildings, including buildings
onthird-partyland 1528 o5 .t 00 192 1852 03 27 0.0 597 ¢ 89.5 785
Other equipment, factory and
office equipment .. 188 .. 0.0 .13 . 6o .14 187 ... 0 .12 0.0 158 ... 29 29
Advance payments on property,
plant and equipment and assets
under construction 07 0.0 553 . 00 10 8.0 00 00 0.0 00 107 45.0
182.3 0.5 37.7 0.0 21.6 198.9 0.3 3.9 0.0 75.5 103.1 123.4
Financialassets
Shares in affiliated
companies ... (135048 1546 1864 2833 15917 11,7708 00 . 0.0 1346 650 151052 11,705.8
Loans to affiliated
companies . . 51566 0.0 16000 0.0 6200 41366 00 00 0.0 0.0 51566 41366
Investments e e 916.7 ... 0.0 .. 00 .. a0 9118 49 . 00 ... 01 .. 0.0 24 .. 25 25
Pensionfunds . ... R 00 65 . 00 . 00 1935 00 55 0.0 a5 1870  190.0
Otherloans . 25 00 00 00 01 24 00 00 0.0 06 19 18
17,567.6 154.6 1,792.9 283.3 3,123.6 16,108.2 0.0 3.6 134.6 71.5 _1_6_,4_?_3_2_ 16,036.7
Total 17,846.4 155.1 1,846.6 283.3 3,145.8 16,419.0 0.3 26.5 134.6 211.8 16,606.4 16,207.2

The list of shareholdings of ThyssenKrupp AG at September 30, 2008
(§ 287 HGB) is attached to these Notes.

Shares in affiliated companies

In fiscal year 2007/2008 Thyssen Henschel GmbH, Thyssen
Draht GmbH and Krupp Hoesch Handel GmbH were merged into
ThyssenKrupp AG with economic effect at October 01, 2007. The

resultant merger income was recognized in income from ordinary
activities.

The disposals of shares in affiliated companies of
ThyssenKrupp AG mainly relate to transfers from additional paid-in
capital and subsequent dividend payments. The additions contain
internal acquisitions, transfers to additional paid-in capital and other
capital increases.



In addition, in fiscal 2007/2008 a €134.6 million reversal was
carried out in respect of the impairment charged the previous year
on the shares in ThyssenKrupp UK Plc.

Loans to affiliated companies

The additions to loans to affiliated companies are mainly the result of
switching some of the short-term financings of affiliated companies
to long-term financings. The disposals include loans resulting from
a Group-internal change of creditor and a loan repayment.

Pension fund

The pension fund which handles the reinsurance, safeqguarding and
meeting of pension claims in accordance with the trust agreement
between ThyssenKrupp AG and ThyssenKrupp Pension-Trust e.V.
purchased no new shares in fiscal 2007/2008. As a result, the amount
stated at September 30, 2008 remained at €139.2 million.

The trust agreement pursues the objective of reinsuring the following
parts of the pension obligations through trust assets, namely the
parts

* which exceed the part of the employer-financed pension plan
which is, due to statutory regulation, protected against bankruptcy
by Pensions-Sicherungsverein a.G. but which do not go beyond a
certain amount,

that affect the benefits from deferred compensation agreements,

* that affect the benefits of the KOMBI-PAKT pension scheme II.

The aim of this is to meet the aforementioned claims of those entitled
to pension benefits where they are not guaranteed through statutory
bankruptcy protection by Pensions-Sicherungsverein a.G.

Furthermore, atrustagreementexists between ThyssenKrupp AG
(trustor) and ThyssenKrupp Sicherungsverein fiir Arbeitnehmer-
Wertguthaben e.V. (trustee). The object of this agreement is the
safeguarding of benefits in the event of insolvency in the meaning of
§ 8 a Partial Retirement Act (AltersteilzeitG) and in this case meeting
the beneficiaries’ claims for payment of the due partial retirement
benefits vis-a-vis the trustor or one of its subsidiaries in the meaning
of § 18 Stock Corporation Act (AktG).
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In fiscal year 2007/2008 ThyssenKrupp Sicherungsverein fir
Arbeitnehmer-Wertguthaben e.V. acquired shares with a value of
€6.5 million. These securities were recognized at the value applying
at the balance sheet date. The amount stated at September 30, 2008
is €50.8 million.

03 Receivables and other assets

million €
with more with more
than 1 year than 1 year
remaining to remaining to
Sep. 30, 2007 maturity Sep. 30, 2008 maturity
Receivables from
affiliated companies 9,625.0 0.0 8,842.0 0.0

Receivables from affiliated companies relate mainly to short-term
receivables under the Group‘s central financial clearing scheme.
The decrease in receivables is attributable to reduced claims
of ThyssenKrupp AG from intercompany accounts, payments of
additional paid-in capital at subsidiaries and a partial switch of
short-term financing to long-term financing.

million €
with more with more
than 1 year than 1 year
remaining to remaining to
Sep. 30, 2007 maturity Sep. 30, 2008 maturity
Receivables from
companies in which
investments are held 0.1 0.1 0.1 0.1
Otherassets 2935 2.2 s039 0.3
Other receivables and
other assets 293.4 2.3 304.0 0.4

Receivables from affiliated companies and from companies in which
investments are held also include trade accounts receivable. The
increase in Other assets relates mainly to tax refund entitilements.



04 Securities

million €

Sep. 30,2007 Sep. 30, 2008

Treasury shares 1,072.9
Other securities : 0.0
Securities 697.5 1,072.9

Securities mainly relate to treasury shares.

The change in securities is attributable to the purchase of
treasury shares by ThyssenKrupp AG in the past fiscal year for a
total amount of €880.0 million incl. incidental costs (see Note 7). The
securities were accounted for at the value applying on the balance-
sheet date; the resulting expense of €504.6 million was recognized
in the income statement.

05 cash and cash equivalents
Cash and cash equivalents comprise cash on hand and deposits
with banks.

06 Prepaid expenses and deferred charges
Prepaid expenses and deferred charges include among other things
discounts of €4.0 million (previous year €3.1 million) and accessory
borrowing charges in the amount of €1.7 million (previous year
€4.2 million) relating to multi-facility agreements.
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07 Equity

The capital stock of ThyssenKrupp AG amounts to €1,317,091,952.64.
The capital stock is divided into 514,489,044 no-par-value bearer
shares with an arithmetical share in the capital stock of €2.56.

By resolution of the Annual General Meeting on January 19,
2007, the Executive Board was authorized by amendment of the
Company’s Articles of Association to increase the capital stock on
or before January 18, 2010 by up to €500,000,000.00 by issuing up
to 195,312,500 new no-par bearer shares in the Company (authorized
capital). The amendment to the Articles of Association became
effective upon entry in the Commercial Register of the Company
at Duisburg local court on February 2, 2007 and Essen local court
on March 15, 2007. The Executive Board has not yet exercised this
authorization.

The additional paid-in capital is recognized in an unchanged
amount.

Acquisition of treasury shares under the authorization issued
by resolution of the Annual General Meeting on January 18,
2008
In accordance with a resolution passed by the Annual General
Meeting on January 18, 2008, the Company is authorized to purchase
treasury shares up to July 17, 2009. The purchased shares together
with the other treasury shares owned by the Company or assignable
to the Company under §§ 71 a ff. AktG may at no point amount to
more than 10% of the capital stock.

On the basis of this authorization, the following shares were
purchased in the reporting period:

Acquisition period

Arithmetical
share
% of of capital stock Purchase price
Number of shares capital stock in€ in€

Feb. 01,2008 - Mar. 07,2008 ] 14791100 288 3786521600 525,031886.95
July 15,2008 - Aug. 13,2008 ] 10500000 204 2688000000 356,9813352.41

25,291,100 4.92 64,745,216.00  880,013,219.36
Volume at Sep. 30,2007 . ......25724452 500 65854597.12 697,462,089.52
Volume at Sep. 30, 2008 51,015,552 9.92 130,509,813.12  1,577,475,508.88

The reserve for treasury shares additionally purchased in fiscal year
2007/2008 (see Note 4) was recognized in the income statement.
The reserve for treasury shares corresponds with the asset item
pursuant to § 272 subs. 4 sentence 3 HGB.

Retained earnings amounted to €654.3 million at September 30,
2008. As the result of a value adjustment for the 25,724,452 treasury
shares purchased in 2005/2006, which was carried out at the expense
of other retained earnings, €156.5 million was transferred from the

reserve for treasury shares to other retained earnings in 2007/2008.
An additional €8.2 million was paid into other retained earnings.

Purchase and sale of ThyssenKrupp shares under the
employee share program

In connection with the ThyssenKrupp employee share programs,
ThyssenKrupp shares were purchased and sold as follows:



For the employee share program in the

Federal Republic of Germany:

On behalf of ThyssenKrupp AG, the authorized bank purchased
282,288 shares of treasury stock on the stock market at an average
price of €40.31313 in the period April 23 to May 05, 2008.

These shares were sold to employees in Germany at a price of
€40.84 per share on May 05, 2008. The employees each paid only 50%
of the price of their share packages, with the remaining 50% being
paid by their respective German Group subsidiary as an employer’s
allowance eligible for tax relief.

» Arithmetical value of the capital stock of ThyssenKrupp AG

accounted for by these shares: €722,657.28
 Share of capital stock: around 0.05%
* Acquisition costs: €11,379,912.84
* Disposal gain: €5,764,320.96

The disposal gain was used to finance the acquisition costs.

For the employee share program in Spain:

On behalf of Grupo ThyssenKrupp s.L., Madrid, the company centrally
responsible for the Spanish employee share program, the authorized
bank purchased 7,968 ThyssenKrupp shares on the stock market at
an average price of €39.90 on December 03, 2007 and subsequently
sold them to employees in Spain at a price of €40.04 per share. The
employees each paid only 50% of the price of their share packages,
with the remaining 50% being paid by their respective Spanish Group
subsidiary as an employer’s allowance.

* Arithmetical value of the capital stock of ThyssenKrupp AG

accounted for by these shares: €20,398.08
 Share of capital stock: around 0.0015%
* Acquisition costs: €317,923.20
* Disposal gain from employees: 159,519.36

The disposal gain was used to finance the acquisition costs.

For the employee share program in France:

On behalf of the French Group subsidiaries participating in the
program, the authorized bank purchased 20,000 ThyssenKrupp
shares on the stock market at an average price of €41.0254 on June
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16, 2008. The purchase was made in the name of a share fund which
holds the shares for the employees of the French companies. In this
program, too, the employees each paid only 50% of the price for
their share package, i.e. €20.5127 per share, with the other 50% being
paid by the respective Group subsidiary as an employer’s allowance
eligible for tax relief.

e Arithmetical value of the capital stock of ThyssenKrupp AG

accounted for by these shares: €51,200.00
 Share of capital stock: around 0.0039%
* Acquisition costs: €820,508.00
 Disposal gain from employees: €427,089.00

The disposal gain was used to finance the acquisition costs.

For the employee share program in the United Kingdom:

The shares were purchased on a monthly basis by a trustee. The
employee contributions were deducted monthly from their pay and
made available to the trustee to purchase the ThyssenKrupp shares.
The employer granted a one-time allowance eligible for tax relief of
€135, which was max. 50% of the value of shares.

However, the British employees were able to purchase additional
ThyssenKrupp shares beyond the amount of €270 with no employer’s
allowance. In this way, a total of 23,726 shares were purchased at
an average price of €37.6668, with employees paying an average of
€30.53 of the purchase price.

* Arithmetical value of the capital stock of ThyssenKrupp AG

accounted for by these shares: €64,335.36
 Share of capital stock: around 0.0049%
* Acquisition costs: €893,682.32
* Disposal gain from employees: €724,465.26

The disposal gain was used to finance the acquisition costs.

The treasury shares acquired under the resolved authorization
together with the other shares of ThyssenKrupp AG already
purchased and assignable to the Company at no point exceeded ten
percent of the capital stock.



Information on shareholdings

In fiscal year 2006/2007 the Alfried Krupp von Bohlen und Halbach
Foundation, Essen, informed us in accordance with § 21 subs. 1
WpHG that at December 21, 2006 it held a total of 129,136,750 no-par
value shares of ThyssenKrupp AG, the equivalent of around 25.10%
of the voting rights. The Foundation informed us that it increased
its holding at September 30, 2008 by 193,403 no-par value shares. It
thus holds around 25.14% of the voting rights.

Further notifications in accordance with § 21 subs. 1 Securities
Trading Act (WpHG) were received in the fiscal year from
Barclays Global Investors uk Holdings Ltd., London, Commerz-
bank Aktiengesellschaft, Frankfurt a.M., Deka International s.A.,
Luxembourg and uBs AG, Zurich. Barclays Global Investors uk
Holdings Ltd.’s share of the voting rights exceeded the 3% threshold
on November 21, 2007 and fell back below the threshold again on
March 14, 2008. Commerzbank AG has held less than 3% of the voting
rights since July 24, 2008

Deka International s.A.’s share of the voting rights exceeded the
3% threshold on April 7, 2008 and fell back below the threshold again
on April 23, 2008. UBS AG’s share of the voting rights exceeded the
3% threshold on January 28, 2008 and fell back below the threshold
again on January 29, 2008. All notifications were published within
the statutory period of three trading days after receipt.

08 Special items with an equity portion
The special items with an equity portion include tax-free reserves
pursuant to § 6 b subsection 3 Income Tax Law (EStG).

In the reporting year €18.0 million (previous year €78.8 million)
was allocated and posted under other operating expense. In
addition, the tax valuation adjustments recorded in the previous
year pursuant to § 6 b subsection 1 EStG and Section R 6.6 Income
Tax Regulations (EStR) were released in the amount of €0.5 million
in the reporting year.

Through the merger of Thyssen Henschel GmbH and Thyssen
Draht GmbH into ThyssenKrupp AG, the special items with an equity
portion pursuant to § 6 b EStG increased by €48.9 million with no
effect on income.
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09 Provisions

million €

Sep. 30,2007 Sep. 30, 2008
Accrued pension and similar obligations . 287.9 304.9
Other provisions 2383 255.3
" thereof tax accruals 141.9 145.1
 thereof miscellaneous accruals 964 110.2

The pension obligations are recognized according to actuarial
principles in the amount of the incremental value based on the
“2005 G tables” of Prof. Dr. Klaus Heubeck adjusted in line with the
specific conditions prevailing in the Group. As in the previous year a
discount rate of 4% was applied. In the past fiscal year €10.3 million
(previous year €11.9 million) was allocated to accrued pension and
similar obligations and recognized in the income statement under
personnel expense.

The accrued pension obligations posted at September 30,
2008 also include the accrued pension obligations for deferred
compensation in the amount of €15.9 million (previous year €10.5
million). The above accrued pension obligations also include the
obligations for additional pensions from deferred compensation
under the partial retirement scheme in the amount of €1.7 million
(previous year €1.5 million). In addition, the amount of €2.7 million
(previous year €2.3 million) relates to obligations from commitments
under the guidelines for the Kombi-Pakt scheme.

Miscellaneous provisions cover all identifiable risks. They
mainly relate to future obligations in the personnel sector and in
particular to compensation under the Mid Term Incentive plan (MTI)
as well as provisions for leave and long-service bonuses, obligations
from liability and litigation risks, and expenses in connection with
tax inspections.



10 Liabilities
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million €
,,,,,,,,,,,,,,,,,,,,,, Maturity o e MY
within more than 1 more than within more than 1 more than
Sep. 30, 2007 1year uptob5 years 5 years Sep. 30,2008 lyear upto5 years 5 years
Bonds L TTaswn T 00 77500 7506 18000 T 00 7806 7500
947.8
17,513.1
45 A5 00 00
317 317 00 . 0.0
Liabilities to companies in which investments
e el e e 52 52 00 0.0 49 49 o0 0.0
Miscellaneous liabilities ~  28%0 2027 525 0.0 2098 1855 245 0.0
amount thereof fortaxes 2B e s 180
amount thereof for social security 00 e e e 00 e e e
Other liabilites 2790 209

The liabilities to affiliated companies relate mainly to deposits by
subsidiaries in the Group’s financial clearing scheme. The increase
is mainly the result of capital contributions at subsidiaries.
Miscellaneous liabilities include liabilities to the workforce and
liabilities in connection with sales taxes and deferred interest.

11 peferred income
Deferred income includes rental income in the next accounting
period.

12 Contingencies

million €

Sep. 30,2007 Sep. 30, 2008

Obligations under Group and bank warranty
declarations 11,646.4 12,676.9

Other obligations 971.1 995.0

The increase in the volume of obligations under Group and bank
warranty declarations is mainly attributable to the order intake in
connection with numerous major projects in the Plant Technology
business unit and the associated commitments to provide
collateral.

In addition, ThyssenKrupp AG is jointly and severally liable
pursuant to § 133 UmwG in relation to the transfer-on of liabilities
of the former Thyssen Industrie AG, the former Thyssen Handels-
union AG and the former Westdeutsche Assekuranz-Kontor GmbH.

In accordance with the general Group agreement,
ThyssenKrupp AG will meet all vested rights of employees in the
event of the insolvency of a Group subsidiary insofar as the employee
rights are not otherwise secured.

From the transfer of businesses and internal transfer of
pension obligations to Sona BLw Prazisionsschmiede GmbH
(formerly ThyssenKrupp Prazisionsschmiede GmbH), ThyssenKrupp
EnCoke GmbH, Thyssen Umformtechnik GmbH, ThyssenKrupp
Industrieservice Holding GmbH, Thyssen Stahl GmbH, ThyssenKrupp
Dienstleistungen GmbH, ThyssenKrupp Technologies AG as
successor in title to ThyssenKrupp Automotive AG, SIG Beverages
Germany GmbH, Krupp Industrietechnik GmbH, Atlas Copco
Construction Tools GmbH, Westend Druckereibetriebe GmbH, Hoesch
Hohenlimburg GmbH, Rothe Erde GmbH, ThyssenKrupp Federn
GmbH and Dortmunder Eisenhandel Hansa GmbH, ThyssenKrupp AG
is liable for pension obligations with a current value of €994.3 million
(previous year €969.4 million). At the time of transfer, the companies
in question had made sufficient provisions in their balance sheets to
meet the pension payments.

ThyssenKrupp AG  transferred pension obligations to
ThyssenKrupp Dienstleistungen GmbH which declared that it will
meet these obligations and thus indemnify the Company from
claims arising out of or in connection with obligations in an internal
relationship. ThyssenKrupp Dienstleistungen GmbH received an
appropriate compensation for this, which will be adjusted in the
event of major changes to the main assumptions underlying the
calculation. A corresponding adjustment was made in the year
under review.



13 other financial obligations

and other risks
Obligations from rental and lease agreements are due in the coming
fiscal years as follows:

million €
Aot 256
2010/2011 5.0

A commitment in the amount of €74.3 million exists for the
construction of the new ThyssenKrupp Quarter in Essen.

A liability obligation in the amount of €2.8 million (previous
year €2.8 million) exists vis-a-vis Technische Gase Hoesch Messer
Griesheim GmbH & Co. KG.

14 perivative financial instruments

In connection with the management of currency, interest-rate and
commodity price risks, ThyssenKrupp AG uses derivative financial
instruments. The values of these derivative financial instruments are
as follows:

million €

Notional value Notional value

7777777777777777777777777777 Sep. 30, 2007 Fair value Sep. 30, 2008 Fair value
Foreign currency

forward contracts e (1.4) 175.8 (0.5)
Currency options 282 (1.4) 280 (13)
Foreign currency

derivatives 149.6 (2.8) 201.8 (1.8)
Cross-currency swaps 7500 4.0 750.0 (21.0)
Interest rate

derivatives 750.0 4.0 750.0 (21.0)
Commodity forward

transactions . 224 33 255 206
Commodity

derivatives 22.4 3.3 25.5 20.6
Total 922.0 4.5 977.3 (2.2)

Derivative financial instruments and the corresponding hedged
transactions can be treated as a single valuation unit if evidence
of a clear hedge relationship can be provided. In these cases the
hedged transactions are recognized at the contractually agreed
hedge rates and the derivative financial instruments are not reported
separately.
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ThyssenKrupp AG only uses derivative financial instruments
matched directly to hedged transactions. ThyssenKrupp AG
therefore has no reportable risks, because any negative fair values
applicable to derivative financial instruments are set against positive
developments in the associated hedged transactions.

The following methods are used to determine the fair value:

Foreign currency derivatives

The fair value of foreign currency forward contracts is calculated
on the basis of the average spot foreign currency rates applicable
as of the balance-sheet date, adjusted for time-related premiums
or discounts for the respective remaining term of the contract,
compared to the contracted forward rate.

The fair value of a foreign currency option is determined using
the Garman-Kohlhagen model (1982) based on the assumptions of
Black-Scholes. The fair value of an option is influenced not only by
the remaining term of the option but also by further determining
factors, such as the actual value and volatility of the foreign currency
or the implied interest rate levels.

Interest rate derivatives

The fair value of cross-currency swaps is determined by discounting
the future cash flows resulting from the contracts. Besides the
interest rate applicable as of the balance sheet date, the valuation
considers exchange rates for all foreign currencies in which cash
flows take place.

Commodity derivatives

The fair value of commaodity derivatives is based on officially quoted
prices and external valuations of these instruments by our financial
partners at the balance sheet date. It represents the estimated
amounts that the company would expect to receive or pay to
terminate the agreements as of the reporting date.



Notes to the income statement

]. 5 Net income from investments

million €
2006/2007 2007/2008
""" 1,1745 1,481.9
"""" (681.8) (32.4)
""""" 173.0 4123
""""" 170.5 407.9
Total 665.7 1,861.8

The income from profit-and-loss transfer agreements and the
expense from loss transfers stem from affiliated companies.

Net income from investments mainly comprises income from
profit-and-loss transfer agreements. Of particular importance were
the earnings of the Steel, Technologies and Services segments, with
Steel providing the largest contribution. Loss transfers were lower in
fiscal year 2007/2008, partly because the prior year included the Eu
Commission’s antitrust fine against ThyssenKrupp Elevator AG in the
amount of €479.7 million.

In addition, higher dividend distributions by the German
subsidiaries were a key factor in the increase in income from
investments.

16 other operating income

In addition to income from tax allocations of Group subsidiaries
in the amount of €538.8 million, other operating income includes
among other things the charging on of usage fees for Group licenses
held centrally by ThyssenKrupp AG. Also included were claims for
damages and intercompany service charges.

Non-period other operating income resulted from the increase
in the carrying value of an investment in the amount of €134.6 million
and the release of tax valuation adjustments in accordance with § 6
b subs. 1 EStG and R 6.6 EStR in the amount of €0.5 million (previous
year €46.7 million).

17 writedowns on financial assets and
securities classed as operating assets
Treasury shares were valued at the stock exchange price on
September 30, 2008 in line with the principle of valuation at the
lower of cost or market. This resulted in an adjustment of €504.6

million which was recognized in the income statement.
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18 General administrative costs

million €

2006/2007 2007/2008
Salaries 78.0
Statutory social contributions 5.0
Expense for pensions 27.1 25.8
Expense for other benefits | 0.0 0.2
Total personnel expense 132.0 109.0
Depreciation/amortization 212 22.8
Other administrative costs 1705 217.3
~ thereof expense for services 36.7 515
" thereof data processing services 29.2 332
* thereof maintenance expense 156 20.3
Total 323.7 349.1

Overall ThyssenKrupp AG personnel expense is recorded under
the general administrative costs item in accordance with § 275
subsection 3 HGB.

The reduction of personnel costs in general administrative costs
reflects the lower value of the mid-term incentives in the amount of
€26.0 million.

The €46.8 million change in other administrative costs
was due to increased costs for exceptional advertising expense
(+ €16.4 million) and higher service and data processing expenditure
(+ €18.8 million) as well as an increase in donations for cultural and
scientific purposes.

On the balance sheet date, ThyssenKrupp AG had 495
employees, including 11 trainees, 6 apprentices and 16 interns. The
average workforce for the fiscal year was 458 (previous year 440).

].9 Other operating expense

Other operating expense mainly includes expenses from the accrual
of liabilities and the allocation to special items with an equity portion
(see Note 9) in the amount of €18.0 million. The circumstances stated
resulted in non-period other operating expense. Added to this were
expenses for payroll tax and land tax as well as non-capitalizable
expenses for the construction of the new ThyssenKrupp Quarter in
Essen.



20 Net interest

million €
2006/2007 2007/2008
155.8
. 155.8
Other interest and similar income 346.9 473.8
amount thereof from affiliated companies - 279.2 434.1
Interest and similar costs (818.0)  (1,010.5)
" amount thereof from affiliated companies (693.2) (871.1)
Total (369.7) (380.9)

Key factors influencing net interest expense were higher interest rates
on the relevant financial and capital markets in the 2007/2008 fiscal
year as well as increased funding requirements; running counter to
this were payments of additional paid-in capital at subsidiaries.

21 Taxes on income
Taxes on income include own corporation and trade tax for the past
2007/2008 fiscal year as well as tax refunds for previous years.

22 Auditors’ fees
For the services of the auditors kKPMG AG Wirtschaftsprifungs-
gesellschaft, Berlin (formerly kPMG Deutsche Treuhand-Gesellschaft
Aktiengesellschaft,  Wirtschaftspriifungsgesellschaft) in the
2007/2008 fiscal year and the previous period, the following fees
were stated as expenses:

million €

2006/2007

2007/2008
2.3
0.6
0.9
0.0
Total 2.2 3.8
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The auditors’ fees include above all the fee for the audit of
the parent-company and consolidated financial statements of
ThyssenKrupp AG with management reports including audits of key
areas, as well as the auditors’ review of the interim reports.

The fees for other audit-related and valuation services relate
mainly to consultancy services in connection with the accounting for
ongoing and planned business transactions.

The tax consultancy services mainly comprise the fees for
project-related consultancy services.

23 Supervisory Board and
Executive Board compensation

Total compensation to the members of the Executive Board in the
meaning of § 285 no. 9a, sentences 1-4 HGB for the 2007/2008
fiscal year amounts to €19.8 million (previous year €25.4 million).
This includes the 32,440 stock rights granted to the Executive Board
under a stock-based compensation scheme. At the grant date
the fair value of these stock rights was €1 million. In addition, the
Executive Board members received €13.3 million from the payout of
the 3rd installment of the MTI.

Total compensation to former members of the executive boards
of Thyssen AG and Fried. Krupp AG Hoesch-Krupp and their survivors
amounts to €10.8 million (previous year €12.3 million).

Pension obligations to former members of the Executive Board
and their survivors are accrued in the amount of €136.9 million
(previous year €137.2 million).

For the 2007/2008 fiscal year, compensation to the members
of the Supervisory Board on the basis of the proposed dividend of
€1.30 per share including attendance fees amounts to €3.6 million
(previous year €3.4 million).

In accordance with § 285 no. 9a, sentence 5 to 9 HGB, the
principles of the compensation system of ThyssenKrupp AG are
referred to in the management report.

24 German Corporate Governance Code

On October 01, 2008 the Executive Board and Supervisory Board
issued the statutory Declaration of Conformity in accordance with
Art. 161 of the Stock Corporation Act (AktG) and made it available to
stockholders on the Company’s website. ThyssenKrupp AG complies
with all the recommendations of the German Corporate Governance
Code as amended on June 06, 2008. All suggestions are also
complied with.



25 Proposed profit appropriation

At September 30, 2008, the net income of ThyssenKrupp AG is
€1,175.5 million (previous year €308.9 million). Taking into account
the recognition of reserves for treasury shares in the amount of
€531.9 million via the income statement and after transfer of €8.2
million to other retained earnings and including the profit carried
forward from the previous year of €33.4 million, unappropriated net
income amounts to €668.8 million.

The distribution of a dividend of €1.30 per share from the net
income for the fiscal year is to be proposed to the stockholders.
Shares of treasury stock are not eligible for dividend. The number of
shares eligible for dividend distribution may change before the Annual
General Meeting. In this case the profit appropriation proposed to
the Annual General Meeting will be adjusted accordingly.

The Executive Board and Supervisory Board therefore propose to the
Annual General Meeting to appropriate the net income from fiscal
2007/2008 in the amount of €668,835,757.20 as follows:

* Payment of a dividend in the amount of €1.30
* per eligible share: €602,515,539.60
¢ Amount to be carried forward: 66,320,217.60
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Responsibility statement

To the best of our knowledge, and in accordance with the applicable
reporting principles, the annual financial statements give a true and
fair view of the assets, liabilities, financial position and profit and
loss of the Company, and the management report includes a fair
review of the development and performance of the business and the
position of the Company, together with a description of the principal
opportunities and risks associated with the expected development
of the Company.

Disseldorf, November 17, 2008
ThyssenKrupp AG
The Executive Board
Schulz Middelmann
Berlien Eichler Fechter

Kéhler Labonte Morsdorf
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Auditors’ report

We have audited the annual financial statements, comprising
the balance sheet, the income statement and the notes to the
financial statements, together with the bookkeeping system, and
the management report of ThyssenKrupp AG, Duisburg and Essen,
for the fiscal year from October 1, 2007 to September 30, 2008. The
maintenance of the books and records and the preparation of the
annual financial statements and management report in accordance
with German commercial law are the responsibility of the Company’s
management. Our responsibility is to express an opinion on the
annual financial statements, together with the bookkeeping system,
and the management report based on our audit.

We conducted our audit of the annual financial statements
in accordance with § 317 HGB [“Handelsgesetzbuch”:"German
Commercial Code”] and the generally accepted standards for
the audit of financial statements promulgated by the Institut der
Wirtschaftprifer [“Institute of Public Auditors in Germany”] (idw).
Those standards require that we plan and perform the audit such
that misstatements materially affecting the presentation of the net
assets, financial position and results of operations in the annual
financial statements in accordance with German principles of
proper accounting and in the management report are detected with
reasonable assurance. Knowledge of the business activities and the
economic and legal environment of the Company and expectations as
to possible misstatements are taken into account the determination
of audit procedures. The effectiveness of the accounting-related
internal control system and the evidence supporting the disclosures
in the books and records, the annual financial statements and the
management report are examined primarily on a test basis within the
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framework of the audit. The audit includes assessing the accounting
principles used and significant estimates made by management, as
well as evaluating the overall presentation of the annual financial
statements and management report. We believe that our audit
provides a reasonable basis for our opinion.

Our audit has not led to any reservations.

In our opinion, based on the findings of our audit, the annual
financial statements comply with the legal requirements and give a
true and fair view of the net assets, financial position and results of
operations of ThyssenKrupp AG, Duisburg and Essen, in accordance
with German principles of proper accounting. The management report
is consistent with the annual financial statements and as a whole
provides a suitable view of the Company’s position and suitably
presents the opportunities and risks of future development.

Disseldorf, November 17, 2008

KPMG AG

Wirtschaftspriifungsgesellschaft

(formerly kpMG Deutsche Treuhand-Gesellschaft
Aktiengesellschaft)

Gewehr
Wirtschaftsprifer

Prof. Dr. Nonnenmacher
Wirtschaftsprifer
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Other directorships held by Executive Board members

Dr.-Ing. Ekkehard D. Schulz
Chairman

- AxXA Konzern AG *

- Bayer AG *

* MAN AG (Vice Chair) *

* RWE AG *

Within the Group:

- ThyssenKrupp Services AG (Chair)

- ThyssenKrupp Steel AG (Chair)

- ThyssenKrupp Technologies Ac (Chair)

Dr. Ulrich Middelmann

Vice Chairman

- Commerzbank AG *

- E.ON Ruhrgas AG

- LANXESS AG *

- LANXESS Deutschland GmbH

* Hoberg & Driesch GmbH (Chair)

Within the Group:

- ThyssenKrupp Elevator A (Chair)

- ThyssenKrupp Reinsurance AG (Chair)

- ThyssenKrupp Stainless Ac (Chair)

- ThyssenKrupp Steel A

* ThyssenKrupp Acciai Speciali Terni S.p.A./
Italy

* ThyssenKrupp (China) Ltd./pr China

» ThyssenKrupp Risk and Insurance Services
GmbH (Chair)

Dr. Olaf Berlien

- Dresdner Bank AG

Within the Group:

- ThyssenKrupp Marine Systems AG (Chair)

- ThyssenKrupp Services AG

* Berco S.p.A./Italy (President)

* ThyssenKrupp (China) Ltd./pr China
(Chairman)

Edwin Eichler

- Heidelberger Druckmaschinen AG *

Within the Group:

* ThyssenKrupp Industries and Services
Qatar LLc/Qatar

Jirgen H. Fechter

Within the Group:

- ThyssenKrupp Nirosta GmbH (Chair)

- ThyssenKrupp Technologies AG

- ThyssenKrupp vbM GmbH (Chair)

* Grupo ThyssenKrupp s.L./Spain

« Shanghai Krupp Stainless Co., Ltd./
PR China (Vice Chairman)

* ThyssenKrupp Acciai Speciali Terni S.p.A./
Italy (President)

* ThyssenKrupp Mexinox s.A. de c.v./
Mexico (Chairman)

* ThyssenKrupp Stainless Usa, LLC/USA

Dr.-Ing. Karl-Ulrich Kdhler

- Hittenwerke Krupp Mannesmann GmbH
(Chair)

* ANSC-TKS Galvanizing Co., Ltd./pr China
(Chairman)

Within the Group:

- Eisen- und Hiittenwerke A (Chair)

- Hoesch Hohenlimburg GmbH (Chair)

- Rasselstein GmbH (Chair)

- ThyssenKrupp Stainless AG

- ThyssenKrupp Umformtechnik GmbH

* ThyssenKrupp csa Companhia Siderurgica
do Atlantico Ltda./Brazil

Ralph Labonte

* PEAG Personalentwicklungs- und
Arbeitsmarktagentur GmbH (Chair)

Within the Group:

- Polysius AG (Vice Chair)

- Rothe Erde GmbH

- ThyssenKrupp Bilstein
Suspension GmbH

- ThyssenKrupp Drauz Nothelfer GmbH

- ThyssenKrupp Marine Systems AG

- ThyssenKrupp Steel AG

* Berco S.p.A./ltaly

* ThyssenKrupp System Engineering GmbH

Dr.-Ing. Wolfram Mérsdorf

* GETRAG Getriebe- und Zahnradfabrik
Hermann Hagenmeyer GmbH & Cie. kG

* INPRO Innovationsgesellschaft fiir
fortgeschrittene Produktionssysteme
in der Fahrzeugindustrie mbH

* SONA BLW Prazisionsschmiede GmbH

Within the Group:

- Rothe Erde GmbH

- ThyssenKrupp Services AG

* ThyssenKrupp Presta Ac/Liechtenstein

* ThyssenKrupp Waupaca, Inc./usa
(Chairman)

- Membership of statutory supervisory boards within the meaning of Art. 125 of the German Stock Corporation Act (AktG) (as of September 30, 2008)

* Exchange-listed company

» Membership of comparable German and non-German control bodies of business enterprises within the meaning of Art. 125 of the German Stock Corporation Act (AktG) (as of September 30, 2008)
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Other directorships held by Supervisory Board members

Prof. Dr. h.c. mult. Berthold Beitz, Essen

Honorary Chairman

Chairman of the Board of Trustees of

the Alfried Krupp von Bohlen und Halbach
Foundation

Prof. Dr. Glinter Vogelsang, Disseldorf
Honorary Chairman

Dr. Gerhard Cromme, Essen
Chairman

Former Chairman of the Executive Board of

ThyssenKrupp AG

- Allianz SE

- Axel Springer AG

- Siemens AG (Chair)

» Compagnie de Saint-Gobain/France

Bertin Eichler, Frankfurt/Main

Vice Chairman

Member of the Executive Committee of the

German Metalworkers’ Union (16 Metall)

- BGAG Beteiligungsgesellschaft der
Gewerkschaften GmbH (Chair)

© BMW AG

Markus Bistram, Dinslaken

Trade union secretary at the Diisseldorf
branch office of 16 Metall

Within the Group:

- ThyssenKrupp Nirosta GmbH

- ThyssenKrupp Stainless AG

- ThyssenKrupp Technologies AG

Theo Frielinghaus, Ahlen
Engineering technician

51

Chairman of the Works Council of Polysius AG

Within the Group:
- Polysius AG
- ThyssenKrupp Technologies AG

Heinrich Hentschel, Emden
Technical clerk/Hydrostatics

Member of the Works Council of

TKMS Blohm+Voss Nordseewerke GmbH

Prof. Jirgen Hubbert, Sindelfingen

Former Member of the Executive Board

of DaimlerChrysler A

- HWA AG (Chair)

 Haussler Group (Advisory Board Chair)

* TV Siiddeutschland Holding A
(Member of Stockholder Committee)

Klaus Ix, Siek

Fitter

Chairman of the Works Council of

ThyssenKrupp Fahrtreppen GmbH

Within the Group:

- ThyssenKrupp Elevator A

- ThyssenKrupp Fahrtreppen GmbH
(Vice Chair)

- Membership of statutory supervisory boards within the meaning of Art. 125 of the German Stock Corporation Act (AktG) (as of September 30, 2008)

» Membership of comparable German and non-German control bodies of business enterprises within the meaning of Art. 125 of the German Stock Corporation Act (AktG) (as of September 30, 2008)



Hiseyin Kavvesoglu, Maxdorf
Foreman

Chairman of the Works Council Union
ThyssenKrupp Services

Within the Group:

- ThyssenKrupp Industrieservice GmbH
- ThyssenKrupp Services AG

Dr. Martin Kohlhaussen, Bad Homburg
Former Chairman of the Supervisory Board
of Commerzbank ac

- Hochtief A6 (Chair)

Dr. Heinz Kriwet, Diisseldorf
Former Chairman of the Executive Board
of Thyssen AG

Prof. Dr. Ulrich Lehner, Disseldorf
(since January 18, 2008)
Former Chairman of the Management Board
of Henkel KGaA
- Deutsche Telekom AG (Chair)
- E.ON AG
- Henkel Management AG
- HSBC Trinkaus & Burkhardt Ac
- Dr. Ing. h.c. F. Porsche aG
- Porsche Automobil Holding se
 Dr. August Oetker kG
(Member of the Advisory Board)
« Henkel A6 & Co. KGaA
(Member of the Stockholder Committee)
* Novartis Ac/Switzerland
(Member of the Board of Directors)

Dr.-Ing. Klaus T. Maller, Dortmund
Team Coordinator, quality management and
process technology at ThyssenKrupp Steel Ac

FINANCIAL STATEMENTS Other directorships held by Supervisory Board members

Prof. Dr. Bernhard Pellens, Bochum

Professor of Business Studies and

International Accounting,

Ruhr University Bochum

- Rolfs wp Partner A Wirtschafts-
priifungsgesellschaft

Dr. Heinrich v. Pierer, Erlangen

(until November 15, 2008)

Former Chairman of the Supervisory Board

of Siemens AG

- Hochtief aAc

- Miinchener Riickversicherungs-
Gesellschaft A

* Koc¢ Holding A.s./Turkey

Dr. Kersten v. Schenck, Bad Homburg

Attorney and notary public

- Praktiker Bau- und Heimwerkermérkte Ac
(Chair)

- Praktiker Bau- und Heimwerkermarkte
Holding Ac (Chair)

Peter Scherrer, Brussels
General Secretary of the European
Metalworkers’ Federation

- Vodafone Holding GmbH

Thomas Schlenz, Duisburg

Shift Foreman

Chairman of the Group Works Council

of ThyssenKrupp AG

* PEAG Personalentwicklungs- und
Arbeitsmarktagentur GmbH

Within the Group:

- ThyssenKrupp Services AG

Dr. Henning Schulte-Noelle, Munich
Chairman of the Supervisory Board

of Allianz SE

- Allianz SE (Chair)

- E.ON AG

Wilhelm Segerath, Duisburg
Automotive Bodymaker

Chairman of the General Works Council
of ThyssenKrupp Steel Ac and
Chairman of the Works Council Union
ThyssenKrupp Steel

Christian Streiff, Paris

President of psa Peugeot Citroén s.A.

- Continental AG

* Ecole Nationale Supérieure des Mines
de Paris/France

Prof. Dr. Gang Wan, Shanghai
resigned from the Supervisory Board at
the close of the Annual General Meeting
on January 18, 2008. At this date he held
no other directorships.
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List of equity interests
The list of equity interests held by ThyssenKrupp AG corresponds to Art. 285 No. 11 in conjunction with Art. 286 para. 3 No. 1 German
Commercial Code (HGB). The share of capital relates to the share held by the ThyssenKrupp AG or one or more companies under its control.

Where profit-and-loss transfer agreements exist, income is stated after transfer. The companies are economically assigned to the segments.

COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %

STEEL
ThyssenKrupp Steel AG, Duisburg

)

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

¥ The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 ® The figures relate to the short fiscal year July 01 - September 30, 2008

? The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 ? The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '® The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. * In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V. # Data in LAGERMEX S.A. de C.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
ThyssenKrupp Printmedia GmbH, Duisburg 0.4 9 100.00

STAINLESS
ThyssenKrupp Stainless AG, Duisburg 743.1 R 99.61

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

9 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 * The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ? A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. ™ In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V. » Data in TWB de Mexico, S.A. de C.V. ® Data in TWB Company, LLC
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
Mexinox Trading S.A. de C.V., Mexico D.F., Mexico usD 15.7 0.8 100.00

TECHNOLOGIES
ThyssenKrupp Technologies AG, Essen 972.5 9 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

3 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 * The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. *In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
Berco (Shanghai) Undercarriage Trading Co.,Ltd., Shanghai, PR China CNY 18.7 (3.2) 100.00

Nothelfer UK Ltd Coventry, Great Britain

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

3 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 ? The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. “In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
Olympic Tracks, Inc., Puyallup/Washington, USA usb 2.1 (0.3) 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

3 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 ? The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. “In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
ThyssenKrupp Bilstein Woodhead Ltd., Leeds, Great Britain GBP 21.5 1.9 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

9 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 * The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 ' The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. *In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V. # Data in ThyssenKrupp Metaltrgica de México S.A. de C.V. ® Data in TK Presta de México S.A. de C.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
ThyssenKrupp Presta SteerTec Miilheim GmbH, Miilheim 1.0 9 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

¥ The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

? The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 ¥ The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 ' The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. ' In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven BV. # Data in TK Bilstein Sasa S.A. de C.V. ® Data in ThyssenKrupp Waupaca, Inc.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
Cryotrans Schiffahrts GmbH & Co. KG MS "Gaschen Star", Emden 0.0 (0.6) 8.32

ELEVATOR
ThyssenKrupp Elevator AG, Diisseldorf 378.6 9 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

3 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 “ The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

? The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 ? The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. *In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
MGTI SNEV S.A.S., Saint Jeannet, France 1.5 0.9 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

3 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 * The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. *In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
ThyssenKrupp Elevadores, S.L., Madrid, Spain 150.6 63.2 99.94

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

9 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 * The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ? A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. ™ In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
ThyssenKrupp Industries and Services Qatar LLC, Doha, Qatar QAR (2.1) (4.2) 49.00

SERVICES
ThyssenKrupp Services AG, Diisseldorf 745.0 R 99.84

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

3 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 “ The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

? The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 ? The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. *In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.



FINANCIAL STATEMENTS List of equity interests 64

COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
LAMINCER S.A., Munguia, Spain 7.1 0.9 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

9 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 * The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ? A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. ™ In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
ThyssenKrupp GfT Gleistechnik GmbH, Essen 74.8 9 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

3 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 ? The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. “In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
ThyssenKrupp Services Immobilien GmbH, Diisseldorf 2.9 0.8
ThyssenKrupp Services Industriels S.A.S., Creutzwald, France 0.3 0.0

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

¥ The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 * The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 ' The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. *In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V. # Data in ThyssenKrupp Services (UK) Ltd.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
SIB Schell Industrieanlagen-Bau GmbH, Duisburg 1.2 0.3 50.00

CORPORATE
Banter See Vermdgensverwaltung GmbH, Diisseldorf 10.9 0.5 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

9 The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 * The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ? A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. ™ In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V.
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COMPANIES (As of September 30, 2008)

Equity in Result in
million € or million € or Shareholding
Name and domicile of company Currency local currency local currency in %
ThyssenKrupp Immobilien Verwaltungs GmbH & Co. KG Krupp Hoesch Stahl, Essen 13.9 0.9 100.00

U The figures relate to the short fiscal year March 01 - Sept. 30, 2007 ? The equity and earnings figures for these companies relate to the fiscal year to December 31, 2007

¥ The equity and earnings figures for these companies relate to the fiscal year April 01, 2007 - March 31, 2008 * The figures relate to the short fiscal year December 31, 2007 - September 30, 2008

9 The equity and earnings figures for these companies relate to the fiscal year July 01, 2007 - June 30, 2008 © The figures relate to the short fiscal year July 01 - September 30, 2008

7 The figures relate to the short fiscal year May 01 - September 30, 2008 ® The figures relate to the short fiscal year January 01 - September 30, 2008 ? The figures relate to the short fiscal year
December 01, 2007 - Sept. 30, 2008 '© The equity and earnings figures for these companies relate to the fiscal year June 01, 2007 - May 31, 2008 ” A profit-and-loss transfer agreement exists.
With the consent of the dominating companies, the reported income was transferred to retained earnings. ™ In accordance with Article 2:403 No. 1 of the Netherlands Civil Code (Burgerlijk Wetboek)
ThyssenKrupp AG has issued a declaraiton of liability in favor of ThyssenKrupp Veerhaven B.V. # Data in Thyssen Acquisition Corp.



Contact and 2009/2010 dates

For more information,
please contact:

Communications and Strategy
Telephone +49 211 824-36007

Fax +49 211 824-36041

E-mail press@thyssenkrupp.com

Investor Relations
E-mail ir@thyssenkrupp.com

Institutional investors and analysts
Telephone +49 211 824-36464
Fax +49 211 824-36467

Private investors
Infoline +49 211 824-38347
Fax +49 211 824-38512

Address

ThyssenKrupp AG

August-Thyssen-Str. 1, 40211 Diisseldorf, Germany
Postfach 10 10 10, 40001 Diisseldorf, Germany
Telephone +49 211 824-0

Fax +49 211 824-36000

E-mail info@thyssenkrupp.com

Forward-looking statements

The parent-company financial statements and management report
of ThyssenKrupp AG contain forward-looking statements that reflect
management’s current views with respect to future events. Such statements
are subject to risks and uncertainties that are beyond ThyssenKrupp’s ability
to control or estimate precisely, such as future market and economic condi-
tions, the behavior of other market participants, the ability to successfully
integrate acquired businesses and achieve anticipated synergies and the
actions of government regulators. If any of these or other risks and uncer-
tainties occur, or if the assumptions underlying any of these statements
prove incorrect, then actual results may be materially different from those
expressed or implied by such statements. ThyssenKrupp does not intend or
assume any obligation to update any forward-looking statements to reflect
events or circumstances after the date of these materials.

Variances for technical reasons

Due to statutory disclosure requirements, the Company must submit the
parent-company financial statements, the management report and the
audit opinion electronically to the electronic Federal Gazette (Bundes-
anzeiger). For technical reasons (e.g. conversion of technical formats)
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2009/2010 dates

January 23, 2009
Annual General Meeting

January 26, 2009
Payment of dividend for the 2007/2008 fiscal year

February 13, 2009

Interim report

1st quarter 2008/2009 (October to December)
Conference call with analysts and investors

May 13, 2009
Interim report
1st half 2008/2009 (October to March)

May 14, 2009
Analysts’ and investors’ conference

August 14, 2009

Interim report

9 months 2008/2009 (October to June)
Conference call with analysts and investors

November 27, 2009
Annual press conference
Analysts’ and investors’ conference

January 21, 2010
Annual General Meeting

there may be variances between the information contained
in these accounting documents and in the accounting documents
submitted to the electronic Federal Gazette. In this case, the version
submitted to the electronic Federal Gazette shall be binding.

This English version of the parent-company financial statements and the
management report is a translation of the original German version; in
the event of variances, the German version shall take precedence over the
English translation.

Both language versions of the parent-company financial statements, the
management report and the audit opinion can be downloaded from the
internet at http://www.thyssenkrupp.com.

On request, we would be pleased to send you additional information on the
ThyssenKrupp Group free of charge:

Telephone +49 211 824-38382 and +49 211 824-38371

Fax +49 211 824-38512

E-mail ir@thyssenkrupp.com



ThyssenKrupp AG
August-Thyssen-Strasse 1
40211 Dusseldorf, Germany
www.thyssenkrupp.com
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